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Dear  Colleague: 

The  Joint  Committee  on  Public  Employee  Retirement  (JCPER)  respectfully  submits  its 
Annual  Report  for  plan  year  2008.  We  hope  the  information  contained  in  this  report  will 
assist  in  the  transparency  of  the  financial  and  actuarial  condition  of  Missouri's  public 
pension  plans. 

After  recording  unprecedented  investment  gains  in  plan  year  2007,  Missouri's  public 
plans  joined  the  rest  of  the  nation  in  experiencing  a  significant  decline  in  plan  assets 
due  to  the  downturn  in  the  investment  markets  in  2008.  However,  as  perpetual  entities 
employing  long-term  investment  strategies,  Missouri  plans  will  weather  this  downturn 
and  continue  in  their  role  of  providing  retirement  benefits  promised  to  their  membership. 

The  JCPER  will  continue  to  monitor  plan  experience  and  address  funding  policies  to 
assist  General  Assembly  members  in  their  legislative  mission. 


Sincerel: 


Representative  Ward  Franz 
Chairman 
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JOINT  COMMITTEE  ON  PUBLIC  EMPLOYEE  RETIREMENT 


ABOUT  JCPER 


Background 


In  1983,  during  the  First  Regular  Session  of  the  82'^'^  General  Assembly,  Missouri  lawmakers  estab- 
lished the  Joint  Committee  on  Public  Employee  Retirement  (JCPER).  This  action  was  taken  in  re- 
sponse to  the  growing  concern  regarding  the  fiscal  integrity  of  Missouri's  public  employee  retire- 
ment systems.  Prior  to  this  legislative  action,  there  was  no  centralized  reporting  agency  charged 
with  maintaining  information  regarding  these  public  plans.  This  permanent  pension  review  and 
oversight  body  consists  of  six  Senators  and  six  Representatives.  The  JCPER  is  governed  by  provi- 
sions in  Chapter  2 1  and  105  of  the  Missouri  Revised  Statutes  (RSMo).  These  statutes  require: 


Make  a  continuing  study  and  analysis 
of  all  state  and  local  government  re- 
tirement systems; 

•  Devise  a  standard  reporting  system  to 
obtain  data  on  each  public  employee 
retirement  system  that  will  provide 
information  on  each  system's  financial 
and  actuarial  status  at  least  biennially; 

•  Determine  from  its  study  and  analysis 
the  need  for  changes  in  statutory  law; 

•  Make  any  other  recommendations  to 
the  General  Assembly  necessary  to 
provide  adequate  retirement  benefits 
to  state  and  local  government  em- 
ployees within  the  ability  of  taxpayers 
to  support  their  future  costs. 


Chapter  105.  public  retirement  plans: 

Are  to  be  held  in  trust  and  shall  not  be  co-mingled  with  any  other  funds; 

Are  considered  fiduciaries  and  may  invest  according  to  prudent  person  provi- 
sions; 

Shall  submit  to  the  JCPER  an  actuarial  cost  statement  for  proposed  changes  to  a 
plan; 

Shall  submit  to  the  JCPER  a  comprehensive  annual  financial  report  within  6 
months  of  a  plan's  fiscal  year  end; 

May  participate  in  cooperative  agreements  providing  portability  of  public  em- 
ployee benefits; 

Shall  have  an  actuarial  valuation  performed  (at  least  biennially)  in  compliance 
with  the  recommended  standards  of  the  Governmental  Accounting  Standards 
Board  (GASB); 

Shall  file  proposed  rules  with  the  JCPER.  Plans  not  required  to  file  rules  with  the 
Secretary  of  State's  office  shall  submit  any  proposed  rule  with  the  JCPER  within 
1 0  days  of  adoption. 


Responsibilities 


The  following  is  a  summary  of  JCPER  responsibilities: 

•  PERS  Annual  Reporting  Missouri's  1 25  public  employee  retirement  systems  report  plan  informa- 
tion for  analysis  including  assets,  liabilities,  benefit  levels,  membership,  investment  allocation, 
advisors,  and  investment  related  fees.  It  is  the  policy  of  the  JCPER  to  evaluate  a  plan  from  year 
to  year  to  determine  specific  trends,  i  e,  contribution  levels,  asset  levels,  etc  It  is  not  our  policy 
to  compare  one  plan  against  another 

•  Assistance  to  the  General  Assembly  Sixty-nine  retirement  related  bills  were  monitored  through 
the  legislative  process  in  the  2009  session.  Nine  of  those  bills  passed  (with  2  vetoed  by  the  Gov- 
ernor) and  were  signed  into  law  with  seven  retirement  systems  specifically  affected  by  passage 
of  these  provisions.  (See  page  8  for  state  legislation.) 

•  Assistance  to  Local  PERS  The  JCPER  continues  to  provide  assistance  to  local  PERS  throughout 
the  state.  Most  notably  are  the  individual  plan  comparisons  and  analyses  provided  for  the  local 
political  subdivisions.  The  committee  believes  this  to  be  one  of  the  most  important  functions. 

•  Assistance  to  Resource  Groups  With  budget  challenges  and  the  exit  of  Boomers  from  the 
workforce,  the  JCPER  serves  as  a  resource  for  information  to  various  commissions  and  ad  hoc 
committees  including  the  St.  Louis  Pension  Task  Force,  the  Missouri  State  Government  Review 
Commission,  and  the  State  Retirement  Advisory  Commission.  Education  and 
avocation  of  public  employee  benefit  issues  remains  central  to  the  JCPER  mis- 
sion. 

•  Internet  Resource  JCPER  information  continues  to  be  available  via 
www.Jcper  org. 
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Missouri's  Public  Employee  Retirement  Systems 


After  recording  the  largest  investment  gains  in  2007  since  the  inception  of  JCPER  reporting,  2008 
and  2009  investment  experience  presented  Missouri  public  plans,  along  with  the  rest  of  the  na- 
tion, with  unprecedented  losses.  While  it  is  undeniable  that  Missouri's  plans  have  sustained  a  sig- 
nificant decline  in  asset  levels,  it  is  important  to  remember  that  these  plans  are  perpetual  entities 
which  employ  long-term  investment  strategies  to  assist  in  weathering  downturns  in  the  invest- 
ment markets.  As  is  their  standard,  Missouri  public  plans  remain  committed  to  providing  the 
promised  retirement  benefits  to  their  membership. 


As  of  December  2009,  there  were  1 25  government  entities  in  the  state  of  Missouri  providing  re- 
tirement benefits.  A  complete  listing  of  Missouri's  individual  PERS  for  plan  year  2008  can  be 
found  in  the  appendices  of  this  report. 
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Defined  Contribution  v.  Defined  Benefit 

There  are  two  common  types  of  public  sector  retirement 

plans. 


1) 


2) 


''Defined  Contribution"  plan:  Consists  of  employer 
and/or  employee  contributions  into  an  individual  ac- 
count with  the  benefit  paid  at  retirement  equaling 
the  accumulated  account  balance  including  any  in- 
vestment gains  or  losses.  The  Employee  bears  the  in- 
vestment risk. 


MISSOURI  PERS 


DC/DB  Combination 
Plans  = 


Defined 


Defined  Benefit  =  77 


"Defined  Benefit"  plan:  Consists  of  employer  and/or 

employee  contributions  with  a  benefit  paid  at  retirement  equaling  a  benefit  formula 
''defined"  by  components  such  as  benefit  multiplier  (usually  1 .5%  to  2.5%),  final  average 
salary,  and/or  years  of  service.  This  benefit  is  payable  for  the  member's  lifetime  and  de- 
pending on  the  option  chosen,  may  provide  a  survivor  benefit  as  well.  The  Employer  bears 
the  investment  risk. 


In  Missouri,  87  of  the  1 25  public  plans  represented  in  this  report  are  covered  un- 
der a  defined  benefit  structure.  Due  to  the  large  representation,  this  report  fo- 
cuses primarily  on  this  plan  structure. 


A, 
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When  designing  a  retirement  plan,  many  components  must  be  considered  and  decisions  made 
regarding  several  different  variables: 


MISSOURI  PERS 

Non-Contributory  =  69        Contributory  =  56 

S 

Contributory  v.  Non-Contributory  -  Contributory  plans  re- 
quire the  employee  to  contribute  a  portion  of  earnings  to 
the  plan.  The  contribution  varies  for  each  plan  and  may  be 
tied  to  statutory  provisions.  Non-Contributory  plans  do  not 
require  an  employee  contribution. 


Social  Security  v.  Non-Social  Security  -  Social  Security  par- 
ticipation for  the  majority  of  Missouri's  public  employees  is 
required,  however,  certain  teacher  and  public  safety  person- 
nel opted  out  of  Social  Security  participation  in  1956.  There 
are  currently  1 9  non-Social  Security  covered  plans  com- 
prised of  over  84,000  active  and  over  47,000  retired  mem- 
bers. Non-Social  Security  covered  plans  typically  provide  a 
higher  benefit  formula  and  most  often  have  earlier  age  and 
service  requirements  for  retirement. 


MISSOURI  PERS 

Non-Social  Security  =  1 9      social  Security  =  1 06 


Funding  of  Missouri's  PERS 

The  JCPER  maintains  plan  data  which  enables  trend  data  to  be  produced  for  Missouri's  plans.  As 
an  example,  the  chart  below  displays  asset  and  liability  trend  data  over  the  five  year  period  from 
2004  to  2008.  One  key  component  of  this  chart  can  be  noted  with  the  progression  of  the  actuar- 
ial value  of  assets.  The  actuarial  value  of  assets  utilizes,  among  other  criteria,  a  smoothing  period 
of  investment  gains  and  losses.  This  period  is  typically  from  3  to  5  years  and  assists  in  reducing 
volatility  in  asset  values  and  corresponding  contribution  requirements. 


ASSETS  /  LIABILITIES 

(Defined  Benefit  Plans) 
□  Liabilities     B  Actuarial  Value  of  Assets     ■  Market  Value  of  Assets 
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A  Decade  of  Change 

In  producing  this  20 1 0  annual  report,  a  comparison  of  plan  information  from  the  JCPER  2000  an- 
nual report  has  been  provided  which  outlines  plan  data  and  demographic  changes  during  the 
past  decade.  Following  the  robust  investment  markets  of  the  1 990X  Missouri's  public  plans,  as 
the  rest  of  the  nation,  encountered  two  significant  investment  market  downturns  during  this  dec- 
ade. The  following  charts  provide  both  2000  annual  report  (plan  year  1 998)  and  20 1 0  annual 
report  (plan  year  2008)  plan  data. 


MEMBERSHIP  CHANGES 
-  Active  ■  Inactive 


I 


As  noted  in  the  above  chart,  active  members  grew  over  1 3%  in  1 0  years  and  inactive  members 
grew  over  64%  in  the  same  time  period.  As  more  Boomers  exit  the  workforce  and  public  employ- 
ers face  budgetary  challenges,  the  inactive  membership  numbers  will  continue  to  increase  dra- 
matically compared  to  active  membership  growth. 

For  plan  year  1 998,  the  JCPER  monitored  1 1 1  public  plans  with  77  defined  benefit  plans,  32  de- 
fined contribution  plans  and  2  DB/DC  combination  plans  included  in  this  total.  In  2008,  the  total 
plans  reviewed  equaled  125  with  77  defined  benefit  plans,  38  defined  contribution  plans  and  10 
DB/DC  combination  plans  included. 

It  is  clear  that  plan  assets  have  grown  substantially  since  1 998.  In  plan  year  1 998,  total  market 
value  of  assets  equaled  in  excess  of  $34  billion  compared  to  2008's  total  of  over  $53  billion. 


ASSETS/ LIABILITIES 

(Defined  Benefit  Plans] 
Liabilities      ■  Actuarial  Value  of  Assets      -  Market  Value  of  Assets 
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Funded  ratios,  in  the  aggregate,  for  these  plans  equaled  111%  and  96%  on  a  market  value  and 
actuarial  value  respectively,  compared  to  2008  funded  ratios  of  81%  and  84%. 

Along  with  increased  plan  asset  and  liability  values,  the  plan  revenue  and  expense  streams  in- 
creased as  well. 


As  displayed,  Missouri's  public  pension  plans  have  grown  significantly  in  the  past  decade  in  both 
plan  revenue  and  expense.  As  these  plans  have  matured,  benefit  payments  have  almost  tripled 
from  just  over  $  1  billion  in  1 998  to  in  excess  of  $3. 1  in  2008,  which  is  reflective  of  the  growth  in 
the  inactive  membership,  previously  noted. 

Contribution  Rates 

The  number  one  obligation  of  PERS  is  to  pay  all  of  the  benefits  promised.  A  plan's  ability  to 
achieve  this  goal  is  the  ultimate  test  of  fiscal  soundness.  To  this  end,  plans  must  receive  annual 
employer  contributions  at  a  level  recommended  by  the  plan's  actuary.  A  trend  emerged  in  2002 
with  sponsors  facing  an  inability  to  meet  the  minimum  required  contribution  payments  which 
continued  into  2008  with  22  plans  failing  to  meet  the  full  required  contribution.  As  plans  recog- 
nize 2008  and  2009  investment  losses,  annual  plan  contribution  rates  are  expected  to  increase  for 
several  years.  These  increases  may  apply  additional  pressure  to  political  subdivisions  already  fac- 
ing budgetary  constraints. 

Investment  Rates  of  Return 

With  the  market  boom  of  the  1990s,  many  plans  reevaluated  their  investment  strategies  and 
moved  away  from  conservative  investment  allocations  into  more  moderate  investments.  Because 
of  the  positive  investment  returns,  many  plans  also  increased  their  assumed  rates  of  return  to  re- 
flect the  plan  experience. 

Beginning  in  Plan  Year  2000,  plans  started  to  experience  negative  investment  returns  that  fell  sig- 
nificantly short  of  assumptions.  The  negative  trend  continued  for  3  plan  years  which  caused 
many  boards  to  reevaluate  their  assumed  rates  of  return. 
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The  chart  below  compares  investment  rate  of  return  assumptions  utilized  by  plans  in  1 998  and 
2008.  As  previously  mentioned,  77  defined  benefit  plans  were  monitored  in  1998  as  opposed  to 
87  in  2008.  Keeping  those  numbers  in  mind,  it  is  important  to  note  that  in  1 998  the  lowest  rate 
of  return  assumption  reported  was  7%  however,  for  plan  year  2008,  there  were  1 3  plans  with  as- 
sumptions below  7%.  After  five  consecutive  years  of  positive  investment  experience,  Missouri's 
public  plans,  in  the  aggregate,  realized  net  investment  losses  in  excess  of  negative  $3.2  billion. 
This  loss  was  encountered  after  a  record  net  investment  income  in  excess  of  $7.9  billion  for  plan 
year  2007. 


INTERST  RATE  ASSUMPTIONS 

77  Defined  Benefit  Plans  □  1998 
87  Defined  Benefit  Plans  H  2008 


<6.50% 
6.75%  to  7.25% 
7.50%  to  7.75% 
8.00%  and  above 


NET  INVESTMENT  INCOME 


MILLION 


C 


Statutory  Investment  Requirements 


Chapter  105,  which  governs  Missouri's  public  pension  plans,  contains  provisions  relative  to  plan 
investments  and  fiduciary  responsibilities  of  plan  boards.  Specifically,  Section  105.688  outlines  the 
Trudent  Person  Rule"  which  requires  plan  fiduciaries  to  ''discharge  his  or  her  duties  in  the  interest 
of  the  participants  in  the  system  and  their  beneficiaries  and  shall  act  with  the  same  care,  skill,  pru- 
dence, and  diligence  under  the  circumstances  then  prevailing  that  a  prudent  person  acting  in  a 
similar  capacity  and  familiar  with  those  matters  would  use  in  the  conduct  of  a  similar  enterprise 
with  similar  aims. 


Given  income  derived  from  investments 
is  the  driving  force  behind  plan  reve- 
nue, it  is  crucial  that  fiduciaries  develop 
and  review  investment  policies  and 
strategies.  Each  individual  plan  Board 
of  Trustees  sets  its  investment  policy 
based  on  the  fiduciary  standards  men- 
tioned above.  The  chart  to  the  left  out- 
lines plan  year  2008  asset  allocation 
utilized  by  Missouri's  public  plans. 
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Federal  Issues 


The  111    Congress  has  faced  unprecedented  issues  on  many  fronts  including  financial  institu- 
tions, markets  and  regulatory  concerns  as  well  as  long-term  challenges  such  as  Medicare  and  So- 
cial Security.  While  many  pension  related  proposals  have  been  introduced,  movement  of  such 
bills  has  been  slow.  The  JCPER  will  continue  to  analyze  Federal  proposals  for  any  effect  on  Mis- 
souri's public  pension  plans. 

Issues  that  have  faced  Missouri's  plans  in  2009  include  the  IRS  2007  pronouncement  associated 
with  the  defining  "normal"  retirement  age  for  a  pension  plan.  Under  the  IRS  regulations,  the  nor- 
mal retirement  age  can't  be  earlier  than  what  is  typical  for  the  employer's  industry.  For  most 
plans,  a  normal  retirement  age  that  falls  between  ages  55  and  62  would  meet  the  IRS  regulations. 
Additionally,  an  exception  has  been  made  for  public  safety  personnel  with  an  acceptable  age  be- 
ing 50  or  later.  An  October  2009  IRS  notice  indicated  public  plan  sponsors  will  have  until  January 
1,  2013  to  comply  with  the  new  rules  (as  opposed  to  the  previous  January  1,  201 1  deadline). 
This  extension  allows  the  IRS  to  consider  public  plan  sponsor  comments  associated  with  the  im- 
pact of  the  regulations. 

GASB  OPEB  Reporting 

In  2004,  the  Government  Accounting  Standards  Board  (GASB)  released  Statement  No.  45  - 
A  ceo un ting  and  Financial  Reporting  by  Employers  for  Post-employment  Benefits  Other  than 
Pensions  fOPEBsJ.  OPEBs  are  post-employment  benefits  other  than  pensions  such  as  health  insur- 
ance, dental,  vision,  prescription  or  other  health  benefits,  and  benefits  such  as  life  insurance,  dis- 
ability, and  long-term  care.  The  timeline  associated  with  implementation  of  the  statement  has 
come  to  completion  and  all  political  subdivisions  will  now  begin  reporting  OPEB  liabilities.  Na- 
tionally, state  and  local  government  OPEB  liabilities  are  estimated  to  be  close  to  $  1  trillion. 

Since  1 998,  JCPER  staff  has  tracked  post-employment  health  care  benefits  for  Missouri's  retire- 
ment plans.  Post-employment  health  care  coverage  is  offered  in  44  plans.  Of  these,  27  plans  pro- 
vide spousal  and  dependent  coverage  with  the  remaining  1 7  plans  providing  coverage  to  the  re- 
tiree only.  Thirty-three  political  subdivisions  subsidize  post-employment  health  care  benefits 
through  a  premium  subsidy  or  a  flat  dollar  amount.  These  entities  providing  a  retiree  health  care 
subsidy  are  now  required  to  report  the  associated  OPEB  liability  according  to  GASB. 


During  the  2009  Missouri  Legislative  session,  69  pension-related  bills  were  offered  and  evaluated 
by  the  JCPER.  In  total,  9  of  these  bills  were  Truly  Agreed  to  and  Finally  Passed  by  the  General  As- 
sembly. Of  those  passed,  the  Governor  vetoed  2  bills. 

Seven  pension  systems  were  directly  affected  by  the  passage  of  these  provisions.  Provisions 
passed  and  the  systems  affected  can  be  found  on  the  following  page. 


State  Issues 
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2009  Legislation 


Military  Pensions 


Authorizes  an  income  tax  cred 


Missouri  State  Employees'  Retirement  System  & 
MoDOT  &  Patrol  Employees'  Retirement  System 


Allows  contributions  to  the  state  employees'  charitable  campaign  to  be  withheld 
from  a  retiree's  monthly  annuity,  upon  request  in  writing. 


Municipal  Pouce  &  Fire  Pension  Plans 


Removes  certain  insurance  investment  restrictions  relative  to  municipal  police  and 
fire  retirement  plans  , 


Police  Retirement  System  of  the  City  of  St.  Louis,  Kansas  City  Pouce  Retire- 
ment System,  &  Kansas  City  Civilian  Pouce  Employees'  Retirement  System 


•  Modifies  disability  retirement  provisions  (St.  Louis  Police) 

•  Clarifies  provisions  relative  to  reserve  police  officers  (St.  Louis  Police) 

•  Allows  certain  members  to  receive  a  minimum  monthly  benefit  of  $600  (KC  Police) 


House  Bill  580 

•   Authorizes  a  Line  of  Duty  Compensation  Act  for  public  safety  workers  killed  in  the 
line  of  duty. 


PuBuc  School  Retirement  System  /Pubuc  Education  Employees'  Retirement 

System 


Clean  up  provisions,  including  allowing  the  comingling  of  PSRS  and  PEERS  funds  for 
investment  purposes  only,  allow  indemnification  of  PSRS/PEERS  Board  of  Trustee 
members,  and  prohibit  nonprofit  educational  association/organization  employees 
hired  after  06/30/10  from  PSRS  or  PEERS  membership. 


Several  provisions  related  to  retirement  were  offered  and  ultimately  did  not  pass. 
These  provisions  may  be  issues  brought  before  the  Missouri  General  Assembly  during 
the  2010  legislation  session  and  include: 

•  Modifying  the  definition  of  compensation 

•  Modifying  contribution  structures 

•  Modifying  Board  structures 

•  Modifying  service  accruals 

•  Retirement  Incentives 

•  Authorization  of  a  Joint  Interim  Legislative  Committee  to  examine  system(s) 


JOINT  COMMITTEE  ON  PUBLIC  EMPLOYEE  RETIREMENT  -8- 


J 


SUMMARY 


C 
P 
E 
R 


C 


Conclusion 


) 


The  Joint  Committee  was  established  in  1 983  in  response  to  concerns  addressed  by  the  State 
Auditor's  Office  and  the  National  Conference  of  State  Legislatures  Task  Force  on  Public  Pensions. 
Since  that  time,  public  pension  plans  have  experienced  an  evolution  of  legislative,  regulatory,  fi- 
nancial and  accounting  requirements,  and  guidelines  which  have  resulted  in  greater  transpar- 
ency of  public  pension  plans.  Sound  policy  recommendations  have  been  adopted  which  include 
investment  policies,  board  governance,  and  trustee  education.  Despite  negative  media  attention 
tied  primarily  to  public  pensions,  Missouri's  plans  and  sponsors  remain  committed  to  delivering 
the  benefits  promised  to  their  memberships.  The  JCPER  will  continue  in  its  role  of  analysis  and 
reporting  plan  status  as  well  as  providing  assistance  to  Missouri's  plans  and  the  General  Assembly. 


Preliminary  plan  year  2009  indicates  Missouri's  public  plans  were  dramatically  affected  by  the 
downturn  in  the  investment  markets.  Of  the  9  plans  reporting  net  investment  income  for  plan 
year  2009,  these  plans  have  experienced  losses  in  excess  of -$8  billion.  These  losses  will  be  recog- 
nized during  the  respective  plan's  smoothing  period  and  can  be  expected  to  affect  plan  status 
and  contribution  requirements  for  the  next  several  years. 


c 


A  Look  Ahead 
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Defined  Benefit  Plans 


It  should  be  noted  that  data  included  in  these 
appendices  reflect  PERS  information  from 
plan  year  2008 


Defined  Benefit  Plan  Index 


Affton  Fire  Protection  District  Retirement  Plan  1 3 

Antonia  Fire  Protection  District  Pension  Plan  13 

Arnold  Police  Pension  Plan  14 

Berkeley  Police  &  Fire  Pension  Fund  14 

Bi-State  Development  Agency  Division  788,  A.T.U  1 5 

Bi-State  Development  Agency  Local  2  I.B.E.W  1 5 

Bi-State  Development  Agency  Div  788,  Clerical  Unit  A.T.U  16 

Bi-State  Development  Agency  Salried  Employees  16 

Black  Jack  Fire  Protection  District  Retirement  Plan  1 7 

BoTHWELL  Regional  Health  Center  Retirement  Plan  1 7 

Brentwood  Police  &  Firemen  Retirement  Fund  18 

Bridgeton  Employees  Retirement  Plan  1 8 

Carthage  Policemen's  &  Firemen's  Pension  Plan  19 

Cedar  Hill  Fire  Protection  Dist  Length  of  Service  Program  ...  1 9 

Clayton  Non-Uniformed  Employee  Pension  Plan  20 

Clayton  Uniformed  Employees  Pension  Plan  20 

Columbia  Firemens'  Retirement  Plan  2 1 

Columbia  Police  Retirement  Plan  2 1 

County  Employees  Retirement  Fund  22 

Creve  Coeur  Employees  Retirement  Plan  22 

Creve  Coeur  Fire  Protection  District  Retirement  Plan  23 

Eureka  Fire  Protection  District  Retirement  Plan  23 

Fenton  Fire  Protection  District  Retirement  Plan  24 

Ferguson  Pension  Plan  24 

Florissant  Employees  Pension  Plan  25 

Florissant  Valley  Fire  Protection  District  Retirement  Plan  25 

Glendale  Pension  Plan  26 

Hannibal  Police  &  Fire  Retirement  Plan  26 

Hazelwood  Retirement  Plan  27 

High  Ridge  Fire  Protection  District  Pension  Plan  27 

Jackson  County  Employees  Pension  Plan  28 

Jefferson  City  Firemen's  Retirement  System  28 

Jennings  Police  &  Firemen's  Retirement  Fund  29 

JoPLiN  Police  &  Fire  Pension  Plan  29 

Judicial  Retirement  Plan  30 

Kansas  City  Civilian  Police  Employees'  Retirement  System  30 

Kansas  City  Employees  Retirement  System  3 1 

Kansas  City  Firefighter's  Pension  System  3 1 

Kansas  City  Police  Retirement  System  32 

Kansas  City  Pubuc  School  Retirement  System  32 

Kansas  City  A.T.A.  Salaried  Employees  Pension  Plan  33 

Kansas  City  A.T.A.  Union  Employees  Pension  Plan  33 

Ladue  Non-Uniformed  Employees  Retirement  Plan  34 

Ladue  Police  &  Fire  Pension  Plan  34 


Lagers  Staff  Retirement  Plan  35 

Little  River  Drainage  District  Retirement  Pl>\n  35 

Local  Government  Employees  Retirement  System  36 

Maplewood  Police  &  Fire  Retirement  Fund  36 

Mehlville  Fire  Protection  District  Retirement  Plan  37 

Metro  St.  Louis  Sewer  District  Employees  Retirement  Plan  37 

Metro  West  Fire  Protection  District  Retirement  Plan  38 

Mid-County  Fire  Protection  District  Retirement  Plan  38 

Missouri  Higher  Education  Loan  Authority  Pension  Plan  39 

Missouri  State  Employees  Retirement  System  39 

MoDOT  Si  Highway  Patrol  Employees'  Retirement  System  40 

Monarch  Fire  Protection  District  Retirement  Plan  40 

North  Kansas  City  Hospital  Retirement  Plan  4 1 

North  Kansas  City  Police  &  Fire  Retirement  Fund  4 1 

Olivette  Salaried  Employees'  Retirement  Plan  42 

Overland  Non-Uniformed  Pension  Fund  42 

Overland  Police  Retirement  Fund  43 

Pattonville-Bridgeton  Fire  Protection  Dist  Retirement  Plan  .  43 

Poplar  Bluff  Police  &  Fire  Pension  Plan  44 

Prosecuting  Attorneys'  &  Circuit  Attorneys'  Retire  System  44 

Public  Education  Employees'  Retirement  System  45 

Pubuc  School  Retirement  System  45 

Raytown  Poucemen's  Retirement  Fund  46 

Richmond  Heights  Police  &  Fire  Retirement  Plan  46 

Rock  Community  Fire  Protection  District  Retirement  Plan  47 

Rock  Hill  Police  &  Fire  Pension  Plan  47 

Sedalia  Firemen's  Retirement  Fund  48 

Sedalia  Police  Retirement  Fund  48 

Sheriff's  Retirement  System  49 

Springdale  Fire  Protection  District  Retirement  System  49 

Springfield  Police  &  Fire  Retirement  Fund  50 

St.  Joseph  Poucemen's  Pension  Fund  50 

St.  Louis  County  Employees  Retirement  Plan  5 1 

St.  Louis  County  Libraray  District  Employees'  Pension  Plan  ....  5 1 

St.  Louis  Employees  Retirement  System  52 

St.  Louis  Firemen's  Retirement  System  52 

St.  Louis  Police  Retirement  System  53 

St.  Louis  Public  School  Retirement  System  53 

University  City  Non-Uniformed  Retirement  Plan  54 

University  City  Police  &  Fire  Retirement  Fund  54 

Univ  of  mo  Retirement,  Disability,  &  Death  Benefit  Plan  55 

Valley  Park  Fire  Protection  District  Retirement  Plan  55 

West  Overland  Fire  Protection  District  Retirement  Plan  56 


AFFTON  FIRE  PROTECTION  DISTRIQ  REIIREMENT  PLAN 


Liabilities  ~  Actuariai  Value  m  li/larl(et  Value 
^111 1 1  imp   . 


.O 

I 


-  Actuarial  Value  of  Assets 

70% 
65% 
60% 
55% 
50% 
45% 


'  Market  Value  of  Assets 


64% 


61% 


47% 


2005  2006  2007  2008 

Year 


MEMBERSHIP: 

Active:  33  Inactive:  16 


CONTIBUTIONS: 

Employer:  $341 ,915  Employee:  Non-Contributory 


BENEFIT: 

Normal  Retirement  Formula: 

65%  of  compensation 

Reduced  3.33%  per  year  less  30  Years 

Supplemental  Benefit:  $500  monthly  to  age  62 

Normal  Retirement  Benefits: 

Age  60  with  5  years  of  service 

Social  Security  Coverage:  yes 


COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5%         Salary:  4.5% 


ANTONIA  FIRE  PROTECTIGN  DISTRIQ  PENSION  PIAN 


MEMBERSHIP: 

Active:  20 


Inactive:  0 


CONTIBUTIONS: 

Employer:  $78,806  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

2.25%  of  compensation  for  first  24  years  of  service, 
plus  1  %  for  next  6  years  of  service 

Normal  Retirement  Benefits: 

Age  55  or  30  years  of  service 

Social  Security  Coverage:  yes 


COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7%         Salary:  4% 


Liabilities     -  Actuarial  Value 


$830,160 
$776,586 
$818,182 


$750,000        $1,000,000       $1,250,000       $1,500,000  $1,750,000 
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•  Actuarial  Value  of  Assets 


*  Market  Value  of  Assets 


60% 


54% 


2005  2006  2007 

Year 


2008 


ARNOLD  POUCE  PENSION  PLANf 


-  Actuarial  Value  of  Assets 

110% 


•  Market  Value  of  Assets 


105% 
100% 

95% 

90% 

85%  4 


104% 


100% 


100% 


2005  2006  2007  2008 

Year 


MEMBERSHIP: 

Active:  46 


Inactive:  2 


CONTIBUTIONS: 

Employer:  $421,152  Employee:  $178,989 
BENEFIT: 

Normal  Retirement  Formula: 

2.5%  of  compensation  times  years  of  service 
Maximum:  75%  of  compensation 

Normal  Retirement  Benefits: 

Age  55  with  5  years  of  service 

Social  Security  Coverage:  yes 


COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8%  Salary:  4.5% 


BERKELEY  POUCE  &  FIRE  PENSION  FUND 


MEMBERSHIP: 

Active:  66 

Inactive:  49 

CONTIBUTIONS: 

Employer:  $221,851 

Employee:  $196,991 

BENEFIT: 

Normal  Retirement  Formula: 

50%  of  compensation  for  the  first  20  years  of  service. 

plus  1  %  for  next  5  years  of  service 

Maximum:  55%  of  compensation 

Normal  Retirement  Benefits: 

Age  55  with  10  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

Annual  Maximum  Amount:  3% 

'Cap'  Total  Maximum: 

50% 

Percent  of  CP!: 

»■ 

50% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5% 

Salary:  4% 
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$12,122,b1b 


i13A70M2 

m,47dl42 

$12,337,070 

$12,33t070 

^12,171,337  : 

112,171,337  . 

$12,171,337  J 

-  Actuarial  Value  of  Assets 

105%  ^ 
100% 


I  ^5% 

g  85% 
80% 

75%  4 


100^ 


►  Martef  Value  of  Assets 

103%  


93% 


83% 


2005 


2006  2007 
Year 


2008 


BI'STATE  DEVELOPMENT  AGENCY  DIV.  788,  A.T.U.. 


Liabilities      -  Actuarial  Value      ■  Market  Value 


S1 49.889.1 77  ir 


$1U1,U4U,9/6 


•  Actuarial  Value  of  Assets 


75%  ^ 


•  Market  Value  of  Assets 


2005 


2006  2007 
Year 


2008 


MEMBERSHIP: 

Active:  1 ,255 


Inactive:  968 


CONTIBUTIONS: 

Employer:  $4,671,805    Employee:  $1,724,197 
BENEFIT: 

Normal  Retirement  Formula: 

$40  times  years  of  service  for  those  retiring  with  less 
than  25  years, 

$55  times  years  of  service  for  those  retiring  with  25  or 
more  years 

Normal  Retirement  Benefits: 

Age  65, 25  years  of  service,  or  age  55  with  15  years  of 
service 

Social  Security  Coverage:  yes 

COLA: 

Ad  Hoc  COLA 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8% 


BI'STAIECEVELOPMENT  AGENCT  LOCAL  2  LB.EW.. 


MEMBERSHIP: 

Active:  53 


Inactive:  5 


CONTIBUTIONS: 

Employer:  $1 91 ,261     Employee:  $59,721 
BENEFIT: 

Normal  Retirement  Formula: 

$60  times  years  of  service 

Normal  Retirement  Benefits: 

25  years  of  service,  or  age  65  with  12  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8% 
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■§ 

c: 


—  Actuarial  Value  of  Assets 

110% 
100% 
90% 
80% 
70% 
60% 
50% 
40% 


•  Market  Value  of  Assets 


82% 


51% 
46%^ 


2005 


2006  2007 
Year 


2008 


BI'STAH  DEVELOPMENT  AGENCY  DIV.  788  CLERICAL  UNIT  ATU 


^  Actuarial  Value  of  Assets 

85% 
80% 


*  Market  Value  of  Assets 


75% 
70% 
65% 
60% 


66% 


2005  2006  2007  2008 

Year 


MEMBERSHIP: 

Active:  52 


Inactive:  64 


CONTIBUTIONS: 

Employer:  $229,977   Employee:  $93,096 
BENEFIT: 

Normal  Retirement  Formula: 

$40  times  years  of  service  for  those  retiring  with  less 
than  25  years, 

$55  times  years  of  service  for  those  retiring  with  25  or 
more  years 

Normal  Retirement  Benefits: 

25  years  of  service,  or  age  65  with  10  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

No  COLA 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8% 


BI'StAJEDEVELOPMENT  AGENCY  SALARIED  EMPLOYEES 


MEMBERSHIP: 

Active:  474 


Inactive:  339 


CONTIBUTIONS: 

Employer:  $2,064,252  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

1 .5%  of  compensation  times  years  of  creditable  service 

Normal  Retirement  Benefits: 

Age  65  with  5  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8%         Salary:  4.5% 
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Liabilities      -  Actuarial  Value 


Market  Value 


L 


I 


$10,000,000      $20,000,000      $30,000,000      $40,000,000  $50,000,000 


>  Actuarial  Value  of  Assets 


c 

US 


110%  ^ 
105% 
100% 

95% 

90% 

85% 

80% 

75% 

70% 


*  Market  Value  of  Assets 

109% 


101% 


81% 


103% 


73% 


2005 


2006  2007 
Year 


2008 


BLACKJACK  FIRE  PROTECTION  DISTRIQ  RETIREMENT  PLAN[ 


Actuarial  Value 


Market  Value 


MEMBERSHIP: 

Active:  37 


Inactive:  9 


CONTIBUTIONS: 

Employer:  $531 ,31 4  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

Unifornned:  $93  times  years  of  service 
Non-uniform:  $45  times  years  of  service 
Supplemental  benefit  to  age  62:  Estimated  Social 
Security  Benefit 

Additional  Uniformed  Supplemental  Benefit  to  age  65: 
$20  times  years  of  service 

Normal  Retirement  Benefits: 

Age  60  or  30  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

No  COLA 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7% 


BDTHm  REGIONAL  HEALTH  (MR  RETIREMENT  PIAN' 


MEMBERSHIP: 

Active:  632 


Inactive:  448 


CONTIBUTIONS: 

Employer:  $2,285,296  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

1 .2%  of  compensation  times  years  of  service 

Normal  Retirement  Benefits: 

Age  65  with  5  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8% 


Liabilities      -  Actuarial  Value 


4M6,819  , 
$34,903,115 


$37,222,325  TJ 


J29, 


,i2m3iL 

1683,641  U- 


S34.649.761  0 


$26,085,136 


$27,411, 


\895\}- 


$31.953.845 


$10,000,000  $20,000,000  $30,000,000  $40,000,000 
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US 


-  Actuarial  Value  of  Assets 

100% 
95% 
90% 
85% 
80% 


*  Market  Value  of  Assets 


j^93% 

86%^ 

86%  / 

87%^^^ 

^  89% 
1^  86% 

82%^  — 

^^^^^^^,,0^84% 

2005 


2006  2007 
Year 


2008 


BRENTWOOD  POUCE  (s,  FIREMEN  RETIREMENT  FUND) 


$17  935  607  L 

0,000,000 


$25,000,000 


-  Actuarial  Value  of  Assets 

110%  ^ 
105% 


*  Market  Value  of  Assets 


700% 
95% 
90% 
85% 


100% 


2005 


2006    ,  2007 
Year 


2008 


MEMBERSHIP: 

Active:  50 


Inactive:  27 


CONTIBUTIONS: 

Employer:  $961,192   Employee:  $218,470 
BENEFIT: 

Normal  Retirement  Formula: 

3.5%  of  compensation  for  first  20  years  of  service,  plus 
1  %  for  the  next  1 0  years  of  service 

Normal  Retirement  Benefits: 

Age  55  with  20  years  of  service 

Social  Security  Coverage:  no 
COLA: 

Annual  Amount  Maximum:  2% 
'Cap'  Total  Maximum:  20% 


ACTUARIAL  ASSUMPTIONS: 
Interest  Rate:  7.5%         Salary:  5.5% 


MEMBERSHIP 

Active:  135 


BRIDGEION  EMPLOYEES  REnREMBJlI  PLAN 


Inactive:  119 


CONTIBUTIONS: 

Employer:  $971 ,000  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

2%  of  compensation  times  years  of  service 

Normal  Retirement  Benefits: 

Age  60  with  5  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5%        Salary:  4.5%  ' 


ilities      ^  Actuarial  Value      ■  Market  Value 

$16,202,673 


$15,000,000  $20,000,000  $25,000,000  $30,000,000 
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•  Actuarial  Value  of  Assets 


» Market  Value  of  Assets 


85% 

80% 

.o 

75% 

oc 

70% 

"C5 

Q> 

65% 

60% 

55% 

50% 

79% 


56% 


2005 


2006  2007 
Year 


2008 


CARTHAGE  POUCEMEN'S  &  FIREMEN'S  PENSION  PLAN 


—  Actuarial  Value  of  Assets 

100%  ^ 


*  Market  Value  of  Assets 


95% 
90% 
85% 
80% 
75% 
70% 


96% 


86% 


2005 


2006  2007 
Year 


2008 


MEMBERSHIP: 

Active:  47 


Inactive:  36 


CONTIBUTIONS: 

Employer:  $195,088  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

2.5%  of  compensation  for  the  first  20  years  of  service, 
plus  1  %  for  the  next  1 5  years 

Normal  Retirement  Benefits: 

Age  58  with  10  years  of  service 

Social  Security  Coverage:  yes 


COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8%         Salary:  4% 


CEDARHElFIREPROIECnONDISmaifNGIHOFSERVICEPROGRAM 


MEMBERSHIP: 

Active:  16 


Inactive:  9 


CONTIBUTIONS: 

Employer:  $19,811  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

$15  per  month  times  years  of  service 
IVIaximum:  $450  per  month 
10  year  life  annuity 

Normal  Retirement  Benefits: 

Age  65  with  5  years  of  service 

Social  Security  Coverage:  yes 


COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  4.75% 
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•  Actuarial  Value  of  Assets 


'  Market  Value  of  Assets 


c: 


75%  n 
70% 
65% 
60% 
55% 
50% 
45% 
40% 


65%^ 


53% 


46%^ 


2005  2006  2007 

Year 


2008 


CUnON  NON-UNIFORMED  EMPLOYEE  PENSION  PLAN 


Liabilities    -  Actuarial  Value    ■  Mar/cef  Value 


$9,049,924  W 
$9,035,521  0 


Ml  null  ■' 

g.:f;jfA'ti'TOiM 


$5,000,000    $6,500,000    $8,000,000    $9,500,000  $11,000,000 


—  Actuarial  Value  of  Assets 

115% 
110% 


•  Market  Value  of  Assets 


g  105% 
■§  100% 
95% 


90% 


110% 


105% 


102%\ 


100% 


91% 


2005  2006  2007 

Year 


2008 


MEMBERSHIP: 

Active:  91 


CONTIBUTIONS: 

Employer:  $0 


Inactive:  57 


Employee:  Non-Contributory 


BENEFIT: 

Normal  Retirement  Formula: 

1 .5%  of  compensation  times  years  of  service 
Maximum:  60%  of  compensation 

Normal  Retirement  Benefits: 

Age  60  with  5  years  of  service 

Social  Security  Coverage:  yes 


COLA: 

Annual  Amount  IVIaximum:  2% 
'Cap'  Total  Maximum:  25% 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7%  Salary:  4.5% 


CLAYTON  UNIFORMED  EMPLOYEES  PENSION  PLAN 


MEMBERSHIP: 

Active:  87 


Inactive:  57 


CONTIBUTIONS: 

Employer:  $733,009    Employee:  $227, 1 53 
BENEFIT: 

Normal  Retirement  Formula: 

2%  of  compensation  times  years  of  service 
Maximum:  60%  of  compensation 

Normal  Retirement  Benefits: 

Age  55  with  10  years  of  service,  age  50  with  25  years 
of  service,  or  age  65  with  5  years  of  service 

Social  Security  Coverage:  yes 
COLA: 

Annual  Amount  Maximum:  2% 
'Cap'  Total  Maximum:  25% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7%         Salary:  3.5% 


Liabilities      -  Actuarial  Value      ■  Market  Value 


■  $21.744 


$27,567,458 
$^7,6^7,999 


'0,172,986  D 


$23,806,497 


$20,000,000  $24,000,000  $28,000,000  $32,000,000 


JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -20- 


•  Actuarial  Value  of  Assets 


•  Market  Value  of  Assets 


95% 

90% 

.o 

85% 

oc 

80% 

■§ 

75% 

70% 

65% 

92% 


83% 


81% 


76% 


69% 


2005  2006  2007 

Year 


2008 


COLUMBIA  FIREMENS'  RETIREMENT  PLANi 


Liabilities      -  Actuarial  Value      ■  Market  Value 


r 


—  Actuarial  Value  of  Assets 

80% 


*  Market  Value  of  Assets 


c: 


75% 
70% 
65% 
60% 
55% 
50% 


68% 


64% 


64%; 


64% 


55% 


2005 


2006 


2007 


2008 


Year 


MEMBERSHIP: 

Active:  134 


Inactive:  119 


CONTIBUTIONS: 

Employer:  $2,853,109   Employee:  $1,121,994 
BENEFIT: 

Normal  Retirement  Formula: 

3.5%  of  compensation  for  the  first  20  years  of  service, 
plus  2%  for  the  next  5  years  of  service 
Maximunn:  80%  of  compensation 
2%  of  compensation  for  less  than  20  years  of  service 

Normal  Retirement  Benefits: 

Age  65  with  20  years  of  service 

Social  Security  Coverage:  no 
COLA: 

Annual  Amount  Minimum:  2% 

ACTUARIAL  ASSUMPTIONS: 
Interest  Rate:  8%         Salary:  4% 

Deferred  Retirement  Option  Plan 


CQLUMBIA.POUCE  RETIREMENT  PLAN 


MEMBERSHIP: 

Active:  152 


Inactive:  114 


CONTIBUTIONS: 

Employer:  $2,520,373  Employee:  $288,991 
BENEFIT: 

Normal  Retirement  Formula: 

3%  of  compensation  for  the  first  20  years  of  service, 
plus  2%  for  the  next  5  years  of  service 
Maximum:  70%  of  compensation 

Normal  Retirement  Benefits: 

20  years  of  service.  Age  65  with  1  year  of  service 

Social  Security  Coverage:  yes 
COLA: 

Annual  Amount  Minimum:  .6% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8%         Salary:  4% 

Deferred  Retirement  Option  Plan 


Liabilities     -  Actuarial  Value     ■  Market  Value 


$30,361,809 


2005 

$20,000,000      $30,000,000      $40,000,000      $50,000,000     $60,000,000  i 


JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -21- 


-  Actuarial  Value  of  Assets 

75%  n 
70% 


'  Market  Value  of  Assets 


g  65% 
"2  60% 
^  55% 


50% 


69% 


64% 


65% 


56% 


2005  2006  2007 

Year 


2008 


COUNTY  EMPLOYEES  RETIREMENT  FUND) 


Liabilities     -  Actuarial  Value     -  Market  Value 


•  Actuarial  Value  of  Assets 


•  Market  Value  of  Assets 


2005 


2006  2007 
Year 


2008 


MEMBERSHIP: 

Active:  11,182 


Inactive:  4,186 


CONTIBUTIONS: 

Employer:  $20,053,257  Employee:  $8,456,413 


BENEFIT: 

Normal  Retirement  Formula: 

$29  X  years  of  credited  service 

Greater  of  Flat  Dollar  formula,  TRR  formula-Social 

Security  offset,  or  Prior  Plan  formula 

Normal  Retirement  Benefits: 

Age  62  with  8  years  of  service 

Social  Security  Coverage:  yes 


COLA: 

Annual  Amount  Maximum:  1% 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8%         Salary:  3% 


CREVE  COEUR  EMPLOYEES  RETIREMENT  PLAN 


MEMBERSHIP: 

Active:  87 


Inactive:  76 


CONTIBUTIONS: 

Employer:  $642,000    Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

2%  of  compensation  times  years  of  service  OR  1 .7%  of 
compensation  times  years  of  service  plus  3%  employer 
contribution  to  defined  contribution  plan 
Maximum:  30  years  of  service 

Normal  Retirement  Benefits: 

Age  65  with  8  years  of  service.  Rule  of  85 
Uniformed:  Age  55 

Social  Security  Coverage:  yes 

COLA: 

Ad  Hoc  COLA 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8%         Salary:  5.5% 

Deferred  Retirement  Option  Plan 

Defined  Contribution  Plan 

See  corresponding  information  in  defined  contribution 
section 


Liabilities     m  Actuarial  Value     m  Market  Value 


$18,535,546 


S1 5. 122. 849 


$12,000,000      $14,000,000      $16,000,000      $18,000,000  $20,000,000 


JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -22- 


-  Actuarial  Value  of  Assets 

100%  n 
95% 


•  Market  Value  of  Assets 


g  90% 
^  85% 


50% 

75%  4 


95% 


84% 


88% 


81% 


2005 


2006  2007 
Year 


2008 


CREVE  COEUR  FIRE  PROTECTION  DISTRICT 
■ 


Liabilities    -  Actuariai  Vaiue    m  Mari^et  Vaiue 


^^^^  g^gML__, 


2007 
2006 
2005 
$3,000, 


•  Actuarial  Value  of  Assets 


Market  Value  of  Assets 

89% 


OS 
=3 


2005  2006  2007 

Year 


2008 


MEMBERSHIP: 

Active:  57 


Inactive:  25 


CONTIBUTIONS: 

Employer:  $600,000  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

70%  of  compensation  offset  by: 

1)  Defined  contribution  account,  and 

2)  At  age  62,  66.66%  of  primary  social  security  benefit 

Normal  Retirement  Benefits: 

Age  55  or  25  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

No  COLA 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8%         Salary:  4.75% 

Defined  Contribution  Plan 

See  corresponding  information  in  defined  contribution 
section 


EUREKA  FIRE  PROTECTION  DISTRICT  RETIREMENT  PIAN 


MEMBERSHIP: 

Active:  35 


Inactive:  16 


CONTIBUTIONS: 

Employer:  $269,000  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

2.5%  of  compensation  times  years  of  service 
IVIaximum:  30  years  of  service 
20  or  more  years  of  service:  Supplemental  benefit  of 
$400  monthly  to  Medicare  eligibility  then  reduced  to 
$200  monthly 

Normal  Retirement  Benefits: 

Age  55  or  30  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

No  COLA 

ACTUArIaL  ASSUMPTIONS: 
Interest  Rate:  7.5%         Salary:  3% 


Market  Value 


S4.568.820  \l 


$5,482,584 


S7.039.378  l] 


S6.553.093  |] 


$6,473,657  D 


$5,971,916  , 
S5.697.363_ 


$5^437^757  U 
$5,368,195  [I 


$2,000,000  $4,000,000  $6,000,000 


$8,000,000 


JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -23- 


*  Actuarial  Value  of  Assets 

110% 


•  Market  Value  of  Assets 


110%  ^ 

100% 

.o 

oc 

90% 

"Q 

80% 

c: 

:3 

70% 

60% 

2005  2006  2007 

Year 


2008 


FENTON  FIRE  PROTECTION  DISTRIQ  RETIREMENT  PLAN 


Liabilities     -  Actuariai  Vaiue     -  Mar/cef  Value 


2006 

200^^ 

$10,000 


$21,403,891  IL. 
i21Ml674lL 
$2il0U48n\ 


$19M3M6 
$26,018,373 


$20.018.373 


0,000,000  $25,000,000 


-  Actuarial  Value  of  Assets 

110% 


*  Market  Value  of  Assets 


"C3  90% 


70% 


100% 

100% 

99% 

97% 

99% 

\  ^  53% 

73% 

2005 

2006 

2007 

Year 

2008 

MEMBERSHIP: 

Active:  58 


Inactive:  21 


CONTIBUTIONS: 

Employer:  $1,119,066  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

2.5%  of  compensation  times  years  of  service 
IVIaximum:  30  years  of  service 
Supplemental  Benefit:  Age  55  to  65,  $13  times  years 
of  service  (service  through  2/28/06  only) 
Maximum:  $390  per  month 

Normal  Retirement  Benefits: 

Age  55  with  15  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

No  COLA 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5%         Salary:  4.25% 


FERGUSON  PENSION  PLAN 


MEMBERSHIP: 

Active:  132 

CONTIBUTIONS: 

Employer:  $7,075 


Inactive:  101 


Employee:  Non-Contributory 


BENEFIT: 

Normal  Retirement  Formula: 

1 .75%  of  compensation  times  years  of  service 

Supplemental  Benefit:  $5  times  years  of  service  to 
medicare  eligibility 
Maximum:  $150  monthly 

Normal  Retirement  Benefits: 

Age  60  with  8  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5%         Salary:  4% 


JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -24- 


c: 


-  Actuarial  Value  of  Assets 

130%  T 
125% 
120% 
115% 
110% 
105% 
100% 
95% 


•  Market  Value  of  Assets 


127% 


116% 


113% 


2005  2006  2007 

Year 


2008 


FLORISSANT  EMPLOYEES  PENSION  PLANi 

■ 


Liabilities      -  Actuarial  Value      -  Market  Value 


m 

$10,401607  j 


12M0M7 


12,140,887 


$11,584,456 

$11,584,456 

$15,783,112  1 

$10,827,972 

i 

^10:848:239 

,000      $11,000,000      $13,500,000  $16,000,000 


-  Actuarial  Value  of  Assets 

85%  ^ 
80% 


•  Market  Value  of  Assets 


g  75% 
■§  70% 
^  65% 


60% 


79% 


2005  2006  2007  2008 

Year 


MEMBERSHIP: 

Active:  42 


Inactive:  50 


CONTIBUTIONS: 

Employer:  $1,165,885  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

2%  of  compensation  times  years  of  service 

Normal  Retirement  Benefits: 

Age  60  with  1 0  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

No  COLA 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5%         Salary:  5% 

Defined  Contribution  Plan 

See  corresponding  information  in  defined  contribution 
section 


FIDWSSMVALIEYFIREPROTEaiONDmCTimMENTPIAN 

■ 


MEMBERSHIP: 

Active:  62  Inactive:  6 


CONTIBUTIONS: 

Employer:  $1,111 ,409  Employee:  $45,073 

f'l  ■ 

BENEFIT: 

Normal  Retirement  Formula: 

2.5%  of  compensation  times  years  of  service 
Maximum:  30  years  of  service 

Normal  Retirement  Benefits: 

Age  60  or  30  years  of  service 

Social  Security  Coverage:  yes 


COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  6.75%         Salary:  4% 


JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -25- 


*  Actuarial  Value  of  Assets 


90%  ^ 

85% 

.o 

80% 

75% 

oc 

70% 

■§ 

c: 

65% 

60% 

55% 

50% 

Market  Value  of  Assets 

89%  


61%, 


77% 


73% 


56% 


2005 


2006  2007 
Year 


2008 


GLENDALE  PENSION  PLAN 


-  Actuarial  Value  of  Assets 

105% 
100% 


*  Market  Value  of  Assets 


c: 


95% 
90% 
85% 
80% 
75% 


100% 


100% 


93% 


2005  2006  2007  2008 

Year 


MEMBERSHIP: 

Active:  26 


Inactive:  16 


CONTIBUTIONS: 

Employer:  $125,434    Employee:  $47,199 
BENEFIT: 

Normal  Retirement  Formula: 

50%  of  compensation  for  the  first  20  years  of  service, 
plus  1%  of  compensation  for  each  year  over  20  years 

Normal  Retirement  Benefits: 

Age  55  with  15  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 
Interest  Rate:  7.5%         Salary:  4% 


HMNIBAL  POUCE  &  HRE  REnREMEOT  PLAN' 


MEMBERSHIP: 

Active:  72  Inactive:  66 

CONTIBUTIONS: 

Employer:  $678,725   Employee:  $279,360 
BENEFIT: 

Normal  Retirement  Formula: 

65%  of  compensation  for  the  first  25  years  of  service, 
plus  1  %  for  each  year  in  excess  of  25  years 
IVIaximum:  70%  of  compensation 

Normal  Retirement  Benefits: 

25  years  of  service,  age  55  if  hired  on/after  7/1/07 

Social  Security  Coverage:  no 
COLA: 

Annual  Amount  Maximum:  3% 
Percent  of  CP!:  100% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5%         Salary:  4% 


JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -26- 


•  Actuarial  Value  of  Assets 


60% 


» Market  Value  of  Assets 


^  55% 
oc 

"C5  50% 
c 

£  45% 


40% 


55%^ 


54% 


53% 


2005  2006  2007 

Year 


2008 


HAZELWOOD  REDREMENT  PLANJ 


Liabilities     -  Actuarial  Value     ■  Market  Value 


miiiniiM 


$25,190,087  ]} 


$22,166MB 
$21,355M 


$23,916,495 


$19,215,487 
$19,419,573 


$22,186,040  D 


2005 

$5,000,000  $10,000, 


$18,088,438  Q 

Z17  QQ/T  Od'i  LL 


^17.995.2^ 


,000     $20,000,000  $25,000,000 


-  Actuarial  Value  of  Assets 

100% 
95% 


'  Market  Value  of  Assets 


g  90% 
^  85% 
50% 


75% 


90% 

86%  _ 

^^^^^57%^  5S% 

86% 

2005  2006  2007  2008 

Year 


MEMBERSHIP: 

Active:  180 


Inactive:  73 


CONTIBUTIONS: 

Employer:  $1 ,073,126  Employee:  Non-Contributory 


BENEFIT: 

Normal  Retirement  Formula: 

2%  of  compensation  times  years  of  service 
Maximum:  30  years  of  service 


Normal  Retirement  Benefits: 

Age  60  or  25  years  of  service 

Social  Security  Coverage:  yes 


COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8%         Salary:  5% 


fflGH  RTOGE  FIRE  PROTECTION  DISTRIQ  PENSION  PLAN 


MEMBERSHIP: 

Active:  35 

Inactive:  2 

CONTIBUTIONS: 

Employer:  $228,278 

Employee:  $0 

BENEFIT: 

Normal  Retirement  Formula: 

$100  times  years  of  credited  service 

Normal  Retirement  Benefits: 

Age  55 

Social  Security  Coverage:  yes 

COLA: 

No  COLA 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5% 

Defined  Contribution  Plan 

See  corresponding  information  in  defined  contribution 

section 

JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -27- 


^  Actuarial  Value  of  Assets 


•Market  Value  of  Assets 


■§ 

c: 


100% 
95% 
90% 
85% 
80% 
75% 
70% 
65% 
60% 


2005  2006  2007 

Year 


2008 


JACKSON  COUNTY  EMPLOYEES  PENSION  PLAN 


Actuarial  Value     ■  Market  Value 


$150.71 4.462 


$155,208,697 


$158,956,519 
$133,844,342  U"^^^^ 


^  Actuarial  Value  of  Assets 

90% 
85% 


•  IVIarket  Value  of  Assets 


MEMBERSHIP: 

Active:  1,523 


Inactive:  1 ,707 


CONTIBUTIONS: 

Employer:  $7,280,908  Employee:  $20,570 
BENEFIT: 

Normal  Retirement  Formula: 

1 .5%  of  compensation  times  years  of  service 

Elected  officials:  4.167%  of  compensation  times  years 
of  service  up  to  12  years;  plus  5%  for  years  12-16 

Normal  Retirement  Benefits: 

Age  65  with  5  years  of  service.  Rule  of  80  after  age  55 

Social  Security  Coverage:  yes 
COLA: 

Annual  Amount  Maximum:  1.5% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7%         Salary:  5% 


JEFFERSON  CITY  FIREMEN'S  RETIREMENT  SYSTEM 


MEMBERSHIP: 

Active:  74 


Inactive:  58 


CONTIBUTIONS: 

Employer:  $903,296    Employee:  $1 45,727 

f'l  ■ 

BENEFIT: 

Normal  Retirement  Formula: 

2.5%  of  compensation  times  years  of  service 

Normal  Retirement  Benefits: 

Age  55  or  24  years  of  service.  Rule  of  80 

Social  Security  Coverage:  no 


COLA: 

Annual  Amount  Minimum:  2% 
Annual  Amount  Maximum:  2% 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5%         Salary:  4% 


Liabilities    -  Actuarial  Value    ■  Market  Value 


$13^,292 


$26,924,346  U 


$17,643,689  —[ 
$17,075,661  jjl 


$16,333,426~ 
$15,965,^31 


I 


$10,000,000     $15,000,000     $20,000,000     $25,000,000  $30,000,000 


JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -28- 


•  Actuarial  Value  of  Assets 


•  Market  Value  of  Assets 


75% 
70% 
I  65% 
^  60% 


g  55% 
50% 
45% 


69%^^^ 

72% 

66%^^ 

"69%"^ 

64%  ■^^^ 

67% 

\  ^  57% 

)^  47% 

2005 

2006 

Year 

2007 

2008 

JENNINGS  POUCE  &  HREMEN'S  RETIREMENT  FUND 


Liabilities     -  Actuariai  Vaiue     -  Mar/cef  Vaiue 


$1949,816 
<S7.988.755  iJ 


2005  M  I  If  I  I  H  I  I  M'^l 


$5,000,000       $6,000,000       $7,000,000       $8,000,000  $9,000,000 


•  Actuarial  Value  of  Assets 


•  Martef  l/a/i/e  of  Assets 


90% 
85% 
80% 
75% 
70% 
65% 
60% 


76% 


75% 


76% 


75% 


2005  2006  2007 

Year 


2008 


MEMBERSHIP: 

Active:  1 1 


Inactive:  48 


CONTIBUTIONS: 

Employer:  $1 77,429    Employee:  $22,077 


BENEFIT: 

Normal  Retirement  Formula: 

2.25%  of  compensation  times  years  of  service 
IVIaximum:  50%  of  compensation 

Normal  Retirement  Benefits: 

Age  55  with  20  years  of  service 
Age  65  with  15  years  of  service 

Social  Security  Coverage:  yes 


COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 
Interest  Rate:  6%         Salary:  4% 


pj^im  PQUGE  &  HRE  PENSION  PLAN 


MEMBERSHIP: 

Active:  165 


Inactive:  134 


CONTIBUTIONS: 

Employer:  $1 ,201 ,804  Employee:  $1 ,260,091 
BENEFIT: 

Normal  Retirement  Formula: 

2.5%  of  compensation  for  the  first  20  years  of  service, 
plus  1  %  for  each  of  the  next  1 5  years 
IVIaximum:  65%  of  compensation 

Normal  Retirement  Benefits: 

20  years  of  service.  Age  60  with  1  year  of  service 

Social  Security  Coverage:  no 


COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7%         Salary:  3% 


Liabilities    -  Actuarial  Value    ■  Market  Value 


$39,279,954  [) 


$i1,i  23,^64 


$10,000,000  $20,000,000  $30,000,000  $40,000,000 


JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -29- 


-  Actuarial  Value  of  Assets 

70%  n 
65% 
60% 
55% 
50% 
45% 
40% 


*  Market  Value  of  Assets 


_—_^65% 

60%y/^ 

59%^^ 

58%^ 

57% 

V****»<B  51% 

\42% 

2005 

2006 

Year 

2007 

2008 

JUDICIAL  RETIREMENT  PLAN 


Liabilities      -  Actuarial  Value 


$77,341,103 
$73,194,379 


Market  Value 


$20,000,000      $120,000,000      $220,000,000  $320,000,000 


•  Actuarial  Value  of  Assets 


•  Market  Value  of  Assets 


50% 

40% 

.o 

Rat 

30% 

"C5 

20% 

US 

10% 

0% 

22% 


22% 


21% 


2005 


2006  2007 
Year 


2008 


MEMBERSHIP: 

Active:  401 


Inactive:  494 


CONTIBUTIONS: 

Employer:  $26,215,309  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

Less  than  12  years  of  service:  4.17%  of  compensation 
times  years  of  service 

More  than  12  years  of  service:  50%  of  compensation 

Normal  Retirement  Benefits: 

Age  62  with  12  years  of  service.  Age  60  with  15  years 
of  service.  Age  55  with  20  years  of  service 

Social  Security  Coverage:  yes 
COLA: 

Annual  Amount  Maximum:  5% 
Percent  of  CPI:80% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8.5%         Salary:  4% 


MAS  CriYCMJANPOUCEEMPLOYEES' RETIREMENT  SYSTEM 


MEMBERSHIP: 

Active:  630 


Inactive:  172 


CONTIBUTIONS: 

Employer:  $3,372,41 1    Employee:  $1 ,285,869 
BENEFIT: 

Normal  Retirement  Formula: 

2%  of  compensation  times  years  of  service 
Maximum:  70%  of  compensation 
Supplemental  Benefit:  $160  per  month  for  those  retir- 
ing after  8/28/07  with  more  than  15  years  of  service 

Normal  Retirement  Benefits: 

Later  of  age  65  or  10  years  of  service;  Rule  of  80 

Social  Security  Coverage:  yes 
COLA: 

Annual  Amount  Maximum:  3% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.75%         Salary:  4% 

Partial  Lump  Sum  Option 


labilities     -  Actuarial  Value 


S95.806.800  iJ 
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•  Actuarial  Value  of  Assets 
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KANSAS  CITY  EMPLOYEES  RETIREMENT  SYSTEM 


Liabilities      -  Actuarial  Value      ■  IVIarket  Value 
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MEMBERSHIP: 

Active:  3,688 


Inactive:  1 ,944 


CONTIBUTIONS: 

Employer:  $20,011,617  Employee:  $6,528,004 
BENEFIT: 

Normal  Retirement  Formula: 

2%  of  compensation  times  years  of  service 
IVIaximum:  70%  of  compensation 

Normal  Retirement  Benefits: 

Age  65  with  5  years  of  service.  Age  55  with  25  years  of 
service.  Age  60  with  10  years  of  service.  Rule  of  80 

Social  Security  Coverage:  yes 
COLA: 

Annual  Amount  Maximum:  3% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5%         Salary:  6% 


CnY  HMIGHTER'S  PENSION  SYSTEM' 


MEMBERSHIP: 

Active:  932 


Inactive:  867 


CONTIBUTIONS: 

Employer:  $10,940,229  Employee:  $5,306,233 
BENEFIT: 

Normal  Retirement  Formula: 

2.5%  of  compensation  times  years  of  service 
Maximum:  80%  of  compensation 

Normal  Retirement  Benefits: 

25  years  of  service 

Social  Security  Coverage:  no 


COLA: 

Annual  Amount  Maximum:  3% 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.75%         Salary:  6% 


JOINT  COMMITTEE  ON 
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K  Actuarial  Value  of  Assets 
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KANSAS  CITY  POUCE  RETIREMENT  SYSTEM 
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MEMBERSHIP: 

Active:  1,433 


Inactive:  1,200 


CONTIBUTIONS: 

Employer:  $15,747,1 1 1    Employee:  $8,459,762 
BENEFIT: 

Normal  Retirement  Formula: 

2.5%  of  compensation  times  years  of  service 
IVIaximum:  75%  of  compensation 
Supplemental  Benefit:  $420  per  month 

Normal  Retirement  Benefits: 

Age  60  with  10  years  of  service,  25  years  of  service 

Social  Security  Coverage:  no 

COLA: 

Ad  Hoc  COLA 

Annual  Amount  Maximum:  3% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.75%         Salary:  4% 


KANSAS  GUY  PUBUC  SCHOOL  RETIREMENT  SYSTEM 


MEMBERSHIP: 

Active:  4,648 


Inactive:  5,229 


CONTIBUTIONS: 

Employer:  $1 5,888,234    Employee:  $1 5,61 2,996 
BENEFIT: 

Normal  Retirement  Formula: 

2%  of  compensations  times  years  of  creditable  service 

Normal  Retirement  Benefits: 

Age  60  with  5  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

Ad  Hoc  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8%         Salary:  5% 


JOINT  COMMITTEE  ON 
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KANSAS  CITY  A.T  A  SALARIED  EMPLOYEES  PENSION  PLAN 
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MEMBERSHIP: 

Active:  102  Inactive:  47 


CONTIBUTIONS: 

Employer:  $810,000  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

1 .45%  of  compensation  times  years  of  creditable 
service 

Normal  Retirement  Benefits: 

Age  65  with  5  years  of  service 

Social  Security  Coverage:  yes 


COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8%         Salary:  4% 


KANSAS  cm  A.T  A IMQN  EMPLOYEES  PENSION  PLAN 


MEMBERSHIP: 

Active:  580 


Inactive:  256 


CONTIBUTIONS: 

Employer:  $2,136,311  Employee:  $1,039,096 
BENEFIT: 

Normal  Retirement  Formula: 

1 .28%  of  compensation  times  years  of  service 

Normal  Retirement  Benefits: 

Age  62  with  10  years  of  service.  Age  60  with  30  years 
of  service 

Social  Security  Coverage:  yes 


COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5%         Salary:  4.25% 


s     "  Actuarial  Value     ■  Market  Value 

$26,208,205 


$20,000,000      $30,000,000      $40,000,000      $50,000,000  $60,000,000 
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lADUE  NON-UNIFORMED  EMPLOYEES  REDREMENT  PLAN 


Liabilities      -  Actuarial  Value      ■  Market  Value 
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MEMBERSHIP: 

Active:  30 


Inactive:  12 


CONTIBUTIONS: 

Employer:  $175,000  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

1 .25%  of  compensation  times  years  of  service 
Maximum:  35  years  of  service 

Normal  Retirement  Benefits: 

Age  62  with  10  years  of  service 

Social  Security  Coverage:  yes 


COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 
Interest  Rate:  7.75%         Salary:  5% 


LADUE  POUCE  &  HRE  PENSION  PLAN 


MEMBERSHIP: 

Active:  60 


Inactive:  49 


CONTIBUTIONS: 

Employer:  $2,240,000  Employee:  $127,583 
BENEFIT: 

Normal  Retirement  Formula: 

2%  of  compensation  for  the  first  20  years  of  service, 
plus  2.5%  for  the  next  10  years 
IVIaximum:  65%  of  compensation 

Normal  Retirement  Benefits: 

Age  55  with  30  years  of  service 

Social  Security  Coverage:  no 
COLA: 

Annual  Amount  Maximum:  2% 
'Cap'  Total  Maximum:  20% 
Percent  of  CP!:  100% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.75%         Salary:  4.75% 
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-  Actuarial  Value  of  Assets 

75%  n 
70% 


*  Market  Value  of  Assets 


65% 


■§  60% 
^  55% 
50% 


67% 


64% 


63% 


52% 


2005  2006  2007 

Year 


2008 


LAGERS  STAFF  RETIREMENT  PLANf 
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AilCAilDCDCUID- 
IVILIVlDLnonlr. 

Active:  18 

Inactive:  7 

l/UN  1  IbU  1  lUNb: 

Employer:  $162,890 

Employee:  Non-Contributory 

BENEFIT: 

Normal  Retirement  Formula: 

2%  of  compensation  times  years  of  service 

Normal  Retirement  Benefits: 

Age  60  with  5  years  of  service,  Rule  of  80 

Social  Security  Coverage:  yes 

COLA: 

Annual  Amount  Maximum:  4% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5% 

Salary:  4% 

UmiRIVER  DRAINAGE  DISTRICT  REDREMENT  PLAN 


MEMBERSHIP: 

Active:  10 


Inactive:  0 


CONTIBUTIONS: 

Employer:  $0  Employee:  $1 1 ,060 


BENEFIT: 

Normal  Retirement  Formula: 

1%  of  compensation  times  years  of  service 
Minimum:  $100  per  Month 

Normal  Retirement  Benefits: 

Age  65 

Social  Security  Coverage:  yes 


COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  5%         Salary:  3.5% 
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-  Actuarial  Value  of  Assets 

65% 
60% 


*  Market  Value  of  Assets 


55% 
"Q  50% 
c  45% 


40% 
35% 


60% 


38% 


2005  2006  2007 

Year 


2008 


LOCAL  GOVERNMENT  EMPLOYEES  RETIREMENT  SYSTEM 
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MEMBERSHIP: 

Active:  31,424 


Inactive:  14,333 


CONTIBUTIONS: 

Employer:  $130,007,191    Employee:  $7,974,093 
BENEFIT: 

Normal  Retirement  Formula: 

Several  Optional  Benefit  Programs:  1%,  1.25%,  1.5%, 
1.75%,  2%,  Non-Social  Security  2.5% 
Temporary  supplemental  benefits  of:  .25%,  .50%, 
.75%,  or  1%  until  age  62  or  65  depending  on  benefit 
program. 

Normal  Retirement  Benefits: 

Age  60  with  5  years  of  service 
Uniformed:  Age  55  with  5  years  of  service 

Social  Security  Coverage:  yes 
COLA: 

Annual  Amount  Maximum:  4% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5%         Salary:  4% 

Partial  Lump  Sum  Option 


MAPIIWQQE  POUCE  &  HRE  RETIREMENT  FUND 


MEMBERSHIP: 

Active:  48 


Inactive:  21 


CONTIBUTIONS: 

Employer:  $634,463    Employee:  $1 83,929 
BENEFIT: 

Normal  Retirement  Formula: 

2%  of  compensation  times  years  of  service 
Maximum:  60%  of  compensation 

Normal  Retirement  Benefits: 

20  years  of  service.  Age  55  with  10  to  less  than  20 
years  of  service 

Social  Security  Coverage:  no 

COLA: 

No  COLA 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7%         Salary:  4% 


labilities     -  Actuarial  Value     ■  Market  Value 
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MEHLVILLE  FIRE  PROTECTION  DISTRIQ  RETIREMENT  PLAN 
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MEMBERSHIP: 

Active:  89 

CONTIBUTIONS: 

Employer:  $0 


Inactive:  48 


Employee:  Non-Contributory 


BENEFIT: 

Normal  Retirement  Formula: 

2.625%  of  compensation  for  first  27  years  of  service, 
plus  1%  for  each  additional  year 
Maximum:  75%  of  compensation 

Normal  Retirement  Benefits: 

Age  58  with  5  years  of  service 

Social  Security  Coverage:  yes 
COLA: 

Annual  Amount  Minimum:  3% 
'Cap'  Total  Maximum:  24% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5% 

Defined  Contribution  Plan 

See  corresponding  information  in  defined  contribution 
section 


METBOai  LQUlSSIWER  DISTRICT  EMPLOYEES 

■ 


MEMBERSHIP: 

Active:  885 


Inactive:  729 


CONTIBUTIONS: 

Employer:  $7,460,492  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

1 .7%  of  compensation  times  years  of  service, 
plus  .40%  of  compensation  above  covered  earnings, 
times  years  of  service 
Maximum:  35  years  of  service 

Normal  Retirement  Benefits: 

Age  65  with  5  years  of  service 

Social  Security  Coverage:  yes 
COLA: 

Annual  Amount  Minimum:  3% 
'Cap'  Total  Maximum:  45% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5%       Salary:  5.5% 


labilities     -  Actuarial  Value     ■  Market  Value 
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•  Actuarial  Value  of  Assets 
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MEMBERSHIP: 

Active:  93 


Inactive:  48 


CONTIBUTIONS: 

Employer:  $2,086,572  Employee:  Non-Contributory 


BENEFIT: 

Normal  Retirement  Formula: 

2.5%  of  compensation  times  years  of  service 
3%  for  benefits  accrued  as  of  12/31/06 
Maximum:  33  1/3  years  of  service 

Normal  Retirement  Benefits: 

Age  55  with  10  years  of  service 

Social  Security  Coverage:  yes 


COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 
Interest  Rate:  7%         Salary:  3% 


MDKOUNTY  FIRE  PROTECnON  DISTRia  RETIREMENT  PIAN 


MEMBERSHIP: 

Active:  21 


Inactive:  2 


CONTIBUTIONS: 

Employer:  $200,000  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

$55  times  years  of  service 
IVIaximum:  20  years  of  service 

Normal  Retirement  Benefits: 

Age  55  witli  1 0  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

No  COLA 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  6.5% 

Defined  Contribution  Plan 

See  corresponding  information  in  defined  contribution 
section 


Liabilities     -  Actuarial  Value 
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MISSOURIfflGHEREDUCAHONLOANAUlHORnYPENSIONPUN 
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*  Actuarial  Value  of  Assets 
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MEMBERSHIP: 

Active:  215 


Inactive:  33 


CONTIBUTIONS: 

Employer:  $2,038,462  Employee:  Non-Contributory 


BENEFIT: 

Normal  Retirement  Formula: 

2.5%  of  compensation  times  years  of  service 

1 .5%  times  years  of  service  (non-salaried  members) 

Normal  Retirement  Benefits: 

Age  60  with  15  years  of  service.  Age  65  with  5  years  of 
service 


Social  Security  Coverage:  yes 


COLA: 

Percent  of  CPI:80% 


ACTUARIAL  ASSUMPTIONS: 
Interest  Rate:  7%         Salary:  5% 


MISSOURI  STATE  EMPLOYES  RETIREMENT  SYSTEM 


MEMBERSHIP: 

Active:  54,542 


Inactive:  47,201 


CONTIBUTIONS: 

Employer:  $249,808,225 
Employee:  Non-Contributory 

BENEFIT: 

Normal  Retirement  Formula: 

MSEP  2000: 1 .7%  of  compensation  times  years  of 

service,  plus  .8%  to  age  62  (under  Rule  of  80) 

Normal  Retirement  Benefits: 

Age  62  with  5  years  of  service.  Rule  of  80  after  age  48 

Social  Security  Coverage:  yes 
COLA: 

Annual  Amount  Maximum:  5% 
Percent  of  CP!:  80% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8.5%         Salary:  4% 

BackDROP  Option 
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MEMBERSHIP: 

Active:  8,889 


Inactive:  9,185 


CONTIBUTIONS: 

Employer:  $123,335,151 
Employee:  Non-Contributory 

BENEFIT: 

Normal  Retirement  Formula: 

MSEP  2000: 1 .7%  of  compensation  times  years  of 

service,  plus  .8%  to  age  62  (under  Rule  of  80) 

Normal  Retirement  Benefits: 

Age  62  with  5  years  of  service;  Rule  of  80  after  age  48 

Social  Security  Coverage:  yes 
COLA: 

Annual  Amount  Maximum:  5% 
Percent  of  CPI:  80% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8.25%         Salary:  3.75% 

BackDROP  Option 


MONARCH  FIRE  PROTEOION  DISTRIQ  RETIREMENT  PIAN 


MEMBERSHIP: 

Active:  124 


Inactive:  20 


CONTIBUTIONS: 

Employer:  $270,000  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

Voluntary  Employee  Benefit  Association 

Normal  Retirement  Benefits: 

Age  55  with  10  years  of  service 

Social  Security  Coverage:  yes 


COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  6.5%         Salary:  5% 


JOINT  COMMITTEE  ON 
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•  Actuarial  Value  of  Assets 


*  Market  Value  of  Assets 
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NORTH  KANSAS  CUY  HOSPITAL  RETIREMENT  PLAN? 


Liabilities 


Actuarial  Value 
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MEMBERSHIP: 

Active:  2,486 


Inactive:  1 ,027 


CONTIBUTIONS: 

Employer:  $10,200,000  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

Hired  after  1/1/05:  90%  of  compensation  not  in  excess 
of  the  integration  level  &  1 .4%  above  integration. 
Hired  prior  to  1/1/05: 1 .35%  of  compensation  below 
integration,  plus  2%  above  integration,  times  years  of 
service 

Normal  Retirement  Benefits: 

Age  65  with  5  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

No  COLA 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5%         Salary:  5% 


NORTH  KANSAS  CITY  POUCE  &  FIRE  RETIREMENT  FUND 


MEMBERSHIP: 

Active:  95 


Inactive:  75 


CONTIBUTIONS: 

Employer:  $1 ,056,526  Employee:  $55,507 
BENEFIT: 

Normal  Retirement  Formula: 

Less  than  30  years:  2.5%  of  compensation  for  the  first 
20  years,  plus  1  %  for  the  next  1 0  years 
30  years  of  service:  60%  of  compensation 

Normal  Retirement  Benefits: 

Age  55 

Social  Security  Coverage:  yes 
COLA: 

Lesser  of  Social  Security  COLA  or  4% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  6.5%         Salary:  5% 

Deferred  Retirement  Option  Plan  (DROP) 


^abilities     -  Actuarial  Value 


$32,717,565  0— 
m,999,7^ 


S31220.280  H 


$32,685,099 


$33,341,603 


$32,685,099 


$33.846.633 


$25,000,000  $30,000,000  $35,000,000  $40,000,000 


JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -41- 


-  Actuarial  Value  of  Assets 

110% 


'  Market  Value  of  Assets 


104% 


106% 


88% 


84% 


2005 


2006 


2007 


2008 


Year 


OUVEITE  SAIARIED  EMPLOYEES'  RETIREMENT  PLAN 


-  Actuarial  Value  of  Assets 

110% 
100% 


*  Market  Value  of  Assets 


c: 


104% 


63% 


MEMBERSHIP: 

Active:  56 

Inactive:  60 

CONTIBUTIONS: 

Employer:  $496,280 

Employee:  $189,620 

BENEFIT: 

Normal  Retirement  Formula: 

2%  of  compensation  times  years  of  service 

Normal  Retirement  Benefits: 

Age  55  with  5  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

Annual  Amount  Maximum:  2% 

'Cap'  Total  Maximum: 

25% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.25% 

Salary:  5.25% 

OVERLAND  NON-UNIFORM  PENSION  FUND 


MEMBERSHIP: 

Active:  56 

Inactive:  55 

CONTIBUTIONS: 

Employer:  $296,000 

Employee:  $107,967 

BENEFIT: 

Normal  Retirement  Formula: 

2.25%  of  compensation  times  years  of  service 

Maximum:  60%  of  compensation 

Normal  Retirement  Benefits: 

Age  58  with  5  years  of  service,  or  25  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

Annual  Amount  Maximum:  3% 

Percent  of  CP!: 

60% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5% 

Salary:  4% 

Liabilities    -  Actuarial  Value    ■  Market  Value 


i\n\\n\  I  Ml 


$9,533,593  \} 


$8,882,458 


$7,000,000  $8,000,000  $9,000,000  $10,000,000 


JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -42- 


-  Actuarial  Value  of  Assets 

110% 
105% 


*  Market  Value  of  Assets 


100% 
95% 
90% 
85% 


.  104% 

100%  ^ 

^00^97% 

100% 

97% 

93%^^^  \ 

^  89% 

2005 

2006 

Year 

2007 

2008 

I 


2008  ^^^^^^^^^msm^_ 


ETIREMENTFUND 


2005 


2006  2007 
Year 


2008 


MEMBERSHIP: 

Active:  46 


Inactive:  34 


CONTIBUTIONS: 

Employer:  $308,169    Employee:  $115,243 
BENEFIT: 

Normal  Retirement  Formula: 

2.5%  of  compensation  for  first  20  years  of  service, 
plus  1 .5%  for  next  10  years  of  service 

Normal  Retirement  Benefits: 

Age  65  with  5  years  of  service.  Age  62  with  18  years  of 
service,  20  years  of  service 

Social  Security  Coverage:  yes 
COLA: 

Annual  Amount  Maximum:  3% 
Percent  of  CP!:  60% 

ACTUARIAL  ASSUMPTIONS: 
Interest  Rate:  7.5%         Salary:  4% 


PAnONVIII£»ErONFIREPROTECnONDISracrimMENTPIAN 


MEMBERSHIP: 

Active:  61 


Inactive:  16 


CONTIBUTIONS: 

Employer:  $1 ,387,000  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

50%  of  compensation  with  20  years  of  service 
Supplemental  benefit  from  age  55  to  62: 
20%  of  compensation 

Normal  Retirement  Benefits: 

Uniformed:  Age  55  with  5  years  of  service 
Non-Uniformed:  Age  62  with  5  years  of  service 

Social  Security  Coverage:  yes 
COLA: 

Annual  Amount  Minimum:  1%,  plus  ad  hoc  COLA 
depending  on  plan's  funded  ratio 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.75%         Salary:  2.5% 


JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -43- 


—  Actuarial  Value  of  Assets 

100% 
90% 


•  Market  Value  of  Assets 


80% 


"C3 

"S  70% 
^  60% 

50%  ^ 


89% 


84% 


2005  2006  2007 

Year 


2008 


POPLAR  BLUFF  POUCE  &  HRE  PENSION  PLAN 


Liabilities     -  Actuariai  Vaiue     ■  Mar/cef  Vaiue 

1 


$9,676,561 

$11M9,905 


$10,474,338 

$ 

10,325,795  . 

$10,325,795  J 

$3,000,000 


$6,000,000 


*  Actuarial  Value  of  Assets 


*  Market  Value  of  Assets 


105%  ^ 

100% 

.o 

95% 

90% 

85% 

80% 

75% 

100%^ 


100% 


101% 


100% 


100% 


2005 


2006  2007 
Year 


2008 


MEMBERSHIP: 

Active:  77 


Inactive:  53 


CONTIBUTIONS: 

Employer:  $1 72,31 1    Employee:  $265,623 


BENEFIT: 

Normal  Retirement  Formula: 

2%  of  compensation  for  first  20  years  of  service, 
plus  1 .5%  for  each  additional  year  of  service 
Maximunn:  $1 ,650  per  month 

Normal  Retirement  Benefits: 

Age  55  with  5  years  of  service 

Social  Security  Coverage:  yes 


COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  6.75%         Salary:  3.5% 


PROSEOJl^GATrORMS'&CIROTAnORMS'ieiMSYSM 


MEMBERSHIP: 

Active:  113 


Inactive:  66 


CONTIBUTIONS: 

Employer:  $1 ,570,187  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

1st  Class  Counties  &  St.  Louis  City: 
50%  of  compensation 

3rd  &  4th  Class  Counties: 
12-20  years:  $105  times  each  2  year  period 
20+  years:  $130  times  each  2  year  period 

Normal  Retirement  Benefits: 

Age  62  with  12  years  of  service 

Social  Security  Coverage:  yes 
COLA: 

Annual  Amount  Maximum:  2% 
'Cap'  Total  Maximum:  50% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5%         Salary:  4% 


Liabilities     ^  Actuarial  Value 


mmmm 


$17,845,076 
$18,947,^ 


2005 


$15,374,924  ^ 
$17,050, 


$10,000,000  $15,000,000  $20,000,000  $25,000,000 


JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -44- 


-  Actuarial  Value  of  Assets 

105% 


*  Market  Value  of  Assets 


2005  2006  2007 

Year 


2008 


PUBUC  EDUCATION  EMPLOYEES'  RETIREMENT  SYSTEM 


-  Actuarial  Value  of  Assets 

100% 
90% 
80% 
70% 
60% 
50% 


*  Market  Value  of  Assets 


80% 


2005 


2006  2007 
Year 


2008 


MEMBERSHIP: 

Active:  50,865 


Inactive:  34,911 


CONTIBUTIONS: 

Employer:  $77,988,839    Employee:  $81 ,370,202 
BENEFIT: 

Normal  Retirement  Formula: 

1 .61  %  of  compensation  times  years  of  service 

Rule  of  80/30  &  Out:  Additional  0.8%  of  compensation 

times  years  of  service  to  Social  Security  eligibility 

Normal  Retirement  Benefits: 

Age  60  with  5  years  of  service.  Age  55  with  25  years  of 
service,  30  years  of  service.  Rule  of  80 

Social  Security  Coverage:  yes 
COLA: 

Annual  Amount  Maximum:  5% 
'Cap'  Total  Maximum:  80% 
Percent  of  CP!:  100% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8%         Salary:  5% 

Partial  Lump  Sum  Option 


PUBUC  SCHOOL  RETIREMENT  SYSTEM 


MEMBERSHIP: 

Active:  78,436 


Inactive:  53,318 


CONTIBUTIONS: 

Employer:  $521 ,241 ,501  Employee:  $572,81 0,350 
BENEFIT: 

Normal  Retirement  Formula: 

2.5%  of  compensation  times  years  of  service 
2.55%  of  compensation  with  31  years  of  service,  retir- 
ing before  July  2013 

Normal  Retirement  Benefits: 

Age  60  with  5  years  of  service;  30  years  of  service; 
Age  55  with  25  years  of  service;  Rule  of  80 

Social  Security  Coverage:  no 
COLA: 

Annual  Amount  Maximum:  5% 

ACTUARIAL  ASSUMPTIONS: 
Interest  Rate:  8%         Salary:  5% 

Partial  Lump  Sum  Option 


ies     -  Actuarial  Value     ■  Market  Value 


$27,435,038,622 


$34,490,452,169^ 


$29.283.666.821  U 
$27,049,004,438  U 


$32,396J22,930^ 


$20,000,000,000      $25,000,000,000      $30,000,000,000  $35,000,000,000 


JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -45- 


-  Actuarial  Value  of  Assets 

100% 
95% 


*  Market  Value  of  Assets 


90% 
85% 
80% 
75% 
70% 


85% 


85% 


83% 


t 


83% 


83% 


80% 


2005 


2006  2007 
Year 


2008 


RAYTOWN  POUCEMEN'S  RETIREMENT  FUND 


Liabilities     "  Actuariai  Vaiue 


Mari^et  Vaiue 


2008 


iS12.671.591 


$11,833,724 


2005 


$5,000,000     $7,000,000     $9,000,000    $11,000,000  $13,000,000 


■§  60% 
55% 
50% 


•  Actuarial  Value  of  Assets 

75%  T 
70% 
65% 


*  Market  Value  of  Assets 


69% 


68% 


52% 


MEMBERSHIP: 

Active:  46 


Inactive:  26 


CONTIBUTIONS: 

Employer:  $1,115,415  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

2.5%  of  compensation  for  first  20  years  of  service, 
plus  1%for  next  10  years 

Normal  Retirement  Benefits: 

Age  55  with  20  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 
Interest  Rate:  7.5%         Salary:  4% 


RICHMOND  HEIGHTS  POUCE  &  FIRE  REDREMENT  PLAN 

^^^^^^ 


MEMBERSHIP: 

Active:  64  Inactive:  36 


CONTIBUTIONS: 

Employer:  $991 ,493    Employee:  $1 1 1 ,726 
BENEFIT: 

Normal  Retirement  Formula: 

70%  of  compensation 

Normal  Retirement  Benefits: 

Age  60  or  30  years  of  service 

Social  Security  Coverage:  yes 
COLA: 

Based  on  increase  in  base  pay  of  actives  until  age  65 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8%       Salary:  5% 


JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -46- 


—  Actuarial  Value  of  Assets 

120%  n 
115% 


*  Market  Value  of  Assets 


I  110% 
"C3  105% 
g  100% 
95% 
90%  ^ 


114% 


103% 
102% 


113% 


105% 


96% 


2005 


2006  2007 
Year 


2008 


R(nC01MJMFIREPROIEaiONDISmCrREnREMENTPIAN 


■  Liabilities     -  Actuariai  Value     ■  Market  Value 


mmimm 


$6,323,062  U- 


S8.437.632  6 


$7,473,784  J 


4,000,000  $6,000,000  $8,000,000 


$10,000,000 


-  Actuarial  Value  of  Assets 

100%  ^ 
90% 
80% 
70% 
60% 
50% 


>  Market  Value  of  Assets 


74% 


71% 


59% 


2005  2006 


2007 


2008 


Year 


MEMBERSHIP: 

Active:  73 


Inactive:  1 1 


CONTIBUTIONS: 

Employer:  $732,742  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

2%  of  compensation  times  years  of  service 
Supplemental  Benefit:  $500  per  month  to  Medicare 


Normal  Retirement  Benefits: 

Later  of  age  60  or  5  years  of  service; 
Age  55  with  30  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

No  COLA 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5%         Salary:  5% 


ROCK  Hill  POUCE  &  FIRE  PENSION  PLAN 


MEMBERSHIP: 

Active:  1 1 


Inactive:  20 


CONTIBUTIONS: 

Employer:  $236,769  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

40%  of  final  average  monthly  compensation 

Temporary  Benefit:  10%  of  final  average  month  com- 
pensation to  age  62 

Normal  Retirement  Benefits: 

Age  60  with  5  years  of  service 

Social  Security  Coverage:  yes 


COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  5.5%         Salary:  4.5% 


ties     -  Actuarial  Value     ■  Market  Value 


$500,000 


$1,500,000  $2,500,000  $3,500,000 


JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -47- 


—  Actuarial  Value  of  Assets 

80%  T 
70% 


*  Market  Value  of  Assets 


g  60% 
"C5  50% 

40% 
30% 


74% 


42% 


43% 


41% 


2005 


2006  2007 
Year 


2008 


SEDAUA  HREMEN'S  RETIREMENT  FUND) 


Liabilities     -  Actuariai  Vaiue     -  Mar/ref  Vaiue 


■000,000  $8,000,000 


-  Actuarial  Value  of  Assets 

90% 
85% 


*  Market  Value  of  Assets 


MEMBERSHIP: 

Active:  40 


Inactive:  31 


CONTIBUTIONS: 

Employer:  $248,201  Employee:  $83,201 
BENEFIT: 

Normal  Retirement  Formula: 

50%  of  Indexed  Earnings  Base  (lEB) 
2008  lEB  =  $41 ,753  increasing  3%  annually 

Normal  Retirement  Benefits: 

Age  55  with  22  years  of  service 

Social  Security  Coverage:  no 


COLA: 

Annual  Amount  Maximum:  3% 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7%         Salary:  3% 


MEMBERSHIP: 

Active:  43  Inactive:  34 


CONTIBUTIONS: 

Employer:  $1 86,446   Employee:  $32,273 

f'l  ■ 

BENEFIT: 

Normal  Retirement  Formula: 

2%  of  compensation  times  years  of  service 
Maximum:  30  years 

Normal  Retirement  Benefits: 

Age  52  or  15  years  of  service 

Social  Security  Coverage:  yes 


COLA: 

Annual  Amount  Maximum:  2% 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5%         Salary:  4% 


SEDAUA  POUCE  RETIREMENT  FUND 

^^^^^^ 


fes     -  Actuarial  Value     ■  Market  Value 


$2,000,000  $4,000,000  $6,000,000 


$8,000,000 


JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -48- 


•  Actuarial  Value  of  Assets 


*  Market  Value  of  Assets 


75% 

70% 

.o 

1 

65% 

"C5 

q> 
"Q 

60% 

c: 

£ 

55% 

50% 

67% 


64% 


54% 


2005 


2006  2007 
Year 


2008 


SHERIFF'S  RETIREMENT  SYSTEM 


Actuarial  Value     ■  Market  Value 


$23M3,907 


^23.627.415 


$29,255,959 


^26.941.296 


$20,000,000      $22,500,000      $25,000,000      $27,500,000  $30,000,000 


-  Actuarial  Value  of  Assets 

110%  n 


'  Market  Value  of  Assets 

109% 


2005 


2006  2007 
Year 


2008 


MEMBERSHIP: 

Active:  114 


Inactive:  150 


CONTIBUTIONS: 

Employer:  $1 ,761 ,091  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

2%  of  compensation  times  years  of  service 

Normal  Retirement  Benefits: 

Age  55  with  12  years  of  service; 
Age  62  with  8  years  of  service 

Social  Security  Coverage:  yes 


COLA: 

Annual  Amount  IVIaximum:  5% 
Percent  of  CPI:  100% 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5%         Salary:  1 .5% 


SPRINGDAIf  FIRE  PROIE OION  DISTRIQ  RETIREMENT  SYSTEM 

■ 

I 


MEMBERSHIP: 

Active:  16 

Inactive:  8 

CONTIBUTIONS: 

Employer:  $63,000 

Employee:  Non-Contributory 

BENEFIT: 

Normal  Retirement  Formula: 

$90  times  years  of  service 

Normal  Retirement  Benefits: 

Age  60  with  7  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

No  COLA 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  6.5% 

JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -49- 


DC 

=3 


•  Actuarial  Value  of  Assets 


80% 
75% 
70% 
65% 
60% 
55% 
50% 


^  Market  Value  of  Assets 


72% 


60% 


2005  2006  2007 

Year 


2008 


SPRINGFIELD  POUCE  &  FIRE  RETIREMENT  FUND 


Liabilities     -  Actuarial  Value     -  Market  Value 


r 


>  Actuarial  Value  of  Assets 


*  Market  Value  of  Assets 


2005  2006  2007 

Year 


2008 


MEMBERSHIP: 

Active:  505 


Inactive:  462 


CONTIBUTIONS: 

Employer:  $8,794,259  Employee:  $2,964,383 
BENEFIT: 

Normal  Retirement  Formula: 

2.8%  of  compensation  times  years  of  service 
IVIaximum:  70%  of  compensation 
Hired  after  6/1/06: 2.5%  of  compensation  times  years 
of  service 

Maximum:  75%  of  compensation 

Normal  Retirement  Benefits: 

Age  55  with  20  years  of  service.  Age  60, 25  years  of 
service 

Hired  after  6/1/06:  Age  55  with  25  years  of  service,  or 
Age  60 

Social  Security  Coverage:  no 
COLA: 

Annual  Amount  Maximum:  3% 
Hired  after  6/1/06:  Ad  Hoc  COLA 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5%         Salary:  4% 


ST..  IQSBPttPQUCEMEN'S  PENSION  FUNI> 

■ 


MEMBERSHIP: 

Active:  113 


Inactive:  96 


CONTIBUTIONS: 

Employer:  $1 ,536,575  Employee:  $21 9,328 
BENEFIT: 

Normal  Retirement  Formula: 

40%  of  compensation  for  the  first  20  years  of  service, 
plus  2%  for  the  next  15  years 
IVIaximum:  70%  of  compensation 

Normal  Retirement  Benefits: 

20  years  of  service 

Social  Security  Coverage:  no 
COLA: 

Annual  Amount  Maximum:  4% 
Percent  of  CP!:  50% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5%         Salary:  4% 


Liabilities     -  Actuarial  Value     ■  Market  Value 


$23.425,652  0 


$15,000,000    $20,000,000     $25,000,000     $30,000,000  $35,000,000 


JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -50- 


•  Actuarial  Value  of  Assets 


*  Market  Value  of  Assets 


50% 
75% 
70% 
65% 
60% 
55% 
50% 


69% 


71% 


64% 


55% 


2005 


2006    ^  2007 
Year 


2008 


ST.  LOUIS  COUNTY  EMPLOYEES  RETIREMENT  PLAN 


Liabilities     -  Actuariai  Vaiue 


Martlet  Vaiue 


*  Actuarial  Value  of  Assets 


*  Market  Value  of  Assets 


2005 


2006  2007 
Year 


2008 


MEMBERSHIP: 

Active:  3,885 


Inactive:  3,368 


CONTIBUTIONS: 

Employer:  $27,245,017  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

General  Employees:  1 .5%  of  compensation  times 
years  of  service,  plus  $15  per  month  times  years  of 
service 

Uniformed:  1 .6%  of  compensation  times  years  of  ser- 
vice, plus  $30  per  month  times  years  of  service  to  age 
65,  plus  $5  per  month  times  years  of  service 

Normal  Retirement  Benefits: 

Age  65  with  3  years  of  service.  Uniformed:  Age  60  with 
10  years  of  service.  Age  65  with  3  years  of  service. 
Both  Groups:  Rule  of  80 

Social  Security  Coverage:  yes 

COLA: 

Ad  Hoc  COLA 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8%         Salary:  5% 


ST.  LOUIS  COUNnUBRARYDISIRICTEMPLOYEES'  PENSIONPIAN 


MEMBERSHIP: 

Active:  370 

Inactive:  280 

CONTIBUTIONS: 

Employer:  $437,010 

Employee:  Non-Contributory 

BENEFIT: 

Normal  Retirement  Formula: 

1 .6%  of  compensation  times  years  of  service 

Normal  Retirement  Benefits: 

Age  65  with  5  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

No  COLA 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5%         Salary:  4.5% 

1,  '■ViWi^ 

JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -51- 


—  Actuarial  Value  of  Assets 

115% 


*  Market  Value  of  Assets 


110% 

.o 

^  105% 

■§  100% 

c: 

:3 

^  95% 
90% 


112% 

106% 

106% 

106% 

4— 



700% 

100% 

lOO^C 

^  91% 

2005 

2006 

Year 

2007 

2008 

ST.  LOUIS  EMPLOYEES  RETIREMENT  SYSTEM 


*  Actuarial  Value  of  Assets 


95% 
90% 
85% 


*  Market  Value  of  Assets 

94% 


"S  50% 

75% 


70% 


88% 


77% 


2005 


2006  2007 
Year 


2008 


MEMBERSHIP: 

Active:  5,756 


Inactive:  6,312 


CONTIBUTIONS: 

Employer:  $30,350,01 1   Employee:  $90,934 
BENEFIT: 

Normal  Retirement  Formula: 

1 .3%  of  compensation  times  years  of  service  up  to 
$51 ,348,  plus  2.05%  of  compensation  times  years  of 
service  above  $51,348 

Normal  Retirement  Benefits: 

Age  65  with  5  years  of  service.  Rule  of  85 

Social  Security  Coverage:  yes 
COLA: 

Annual  Amount  Maximum:  5% 
'Cap'  Total  Maximum:  25% 
Percent  of  CP!:  100% 

ACTUARIAL  ASSUMPTIONS: 
Interest  Rate:  8%         Salary:  varied 

Deferred  Retirement  Option  Plan  (DROP) 


ST.  LOUIS  FIREMEN'S  RETIREMENT  SYSTEM 


MEMBERSHIP: 

Active:  677 


Inactive:  1 ,073 


CONTIBUTIONS: 

Employer:  $7,484,524  Employee:  $2,845, 1 74 
BENEFIT: 

Normal  Retirement  Formula: 

40%  of  compensation  for  the  first  20  years  of  service, 
plus  2%  for  the  next  5  years,  plus  5%  of  each  year 
over  25  years 

Maximum:  30  years  of  service 

Normal  Retirement  Benefits: 

20  years  of  service 

Social  Security  Coverage:  no 
COLA: 

Annual  Amount  Minimum:  1.5% 
Annual  Amount  Maximum:  5% 
'Cap'  Total  Maximum:  25% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.625%         Salary:  4% 

Deferred  Retirement  Option  Plan  (DROP) 


JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -52- 


Liabilities      -  Actuarial  Value      ■  Market  Value 


$425,034,568  D 


$410,m77^JL 


$440,579,564  Q 


$391.181. 


$415,163,177  a 


^^429,7^1 56  0 


$300,000,000  $400,000,000  $500,000,000  $600,000,000 


-  Actuarial  Value  of  Assets 

100% 
95% 


•  Market  Value  of  Assets 


g  90% 
^  85% 
^  50% 

75%  ^ 


93% 


81% 


2005  2006  2007 

Year 


2008 


ST.  LOUIS  POUCE  RETIREMENT  SYSTEM 


Liabilities     -  Actuarial  Value     ■  Market  Value 


-  Actuarial  Value  of  Assets 

110% 
105% 
100% 

95% 

90% 

85% 

80% 


*  Market  Value  of  Assets 


105% 

_      _  104% 

100%  ^^0^""^  ^  >L 

97% 

"'100% 

97%^^ 

94% 

\  82% 

2005 

2006 

2007 

Year 

2008 

MEMBERSHIP: 

Active:  1 ,222 


Inactive:  1 ,985 


CONTIBUTIONS: 

Employer:  $1 0,384,025   Employee:  $4,333,303 
BENEFIT: 

Normal  Retirement  Formula: 

2%  of  compensation  for  the  first  25  years  of  service, 
plus  4%  for  the  next  5  years,  plus  5%  for  all  service 
after  30  years 

Maximunn:  75%  of  compensation 

Normal  Retirement  Benefits: 

Age  55  with  20  years  of  service 

Social  Security  Coverage:  no 
COLA: 

Annual  Amount  Maximum:  3% 
'Cap'  Total  Maximum:  30% 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.75%         Salary:  5% 

Deferred  Retirement  Option  Plan  (DROP) 


ST.  LOUIS  PUBUC  SCHOOL  RETIREMENT  SYSTEM 


MEMBERSHIP: 

Active:  5,021 


Inactive:  6,091 


CONTIBUTIONS: 

Employer:  $27,853,996    Employee:  $1 1 ,537,258 


BENEFIT: 

Normal  Retirement  Formula: 

2%  of  compensation  times  years  of  service 
Maximum:  60%  of  compensation 

Normal  Retirement  Benefits: 

Age  65,  Rule  of  85 

Social  Security  Coverage:  yes 


COLA: 

Ad  Hoc  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8%         Salary:  4.5% 


IS      -  Actuarial  Value      m  Market  Value 

$809,792,984 


$1,158,921,115  Tl 


$1,003,438,983 


$983,828,243 


$935,328,638  E 


SI. 061. 478.889 


$1,084,409,305^ 


$750,000,000 

$900,000,000 

$1,050,000,000 

JOINT  COMMITTEE  ON 
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—  Actuarial  Value  of  Assets 

^^^'^^  1  mw 

100% 


75% 

70%  ^ 


*  Market  Value  of  Assets 

-TU0%  


70% 


2005 


2006  2007 
Year 


2008 


UNIVERSnr  Cnr  non-uniformed  retirement  PIANr 


Liabilities     -  Actuarial  Value     m  Market  Value 


$15,651,771   \L  .  W^^^ 

$16M6J60    0  . 

S19.081.923  U 


SI 4.060.968  li^  

$15,566,169  [L 


S1 5.033.711  11 


$18,839,339  |] 


$16,004,905  Uj 


,000      $19,000,000  $22,000,000 


•  Actuarial  Value  of  Assets 


*  Market  Value  of  Assets 


95% 

90% 

.o 

DC 

85% 

^ 

80% 

c: 

us 

75% 

70% 

94% 

8/% 

84%^^ 

81% 

72% 

^  72% 

-4  

2005 

2006 

Year 

2007 

2008 

MEMBERSHIP: 

Active:  156 


Inactive:  72 


CONTIBUTIONS: 

Employer:  $562,138   Employee:  $215,997 
BENEFIT: 

Normal  Retirement  Formula: 

1 .6%  of  compensation  times  years  of  service,  plus  .5% 
above  break  point  amount  ($37,000)  times  years  of 
service 

IVIaximum:  35  years  of  service 

Normal  Retirement  Benefits: 

Age  65,  or  Age  62  with  30  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

No  COLA 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  6.5%         Salary:  3% 


WVERSITY  CITY  POUCH  &  FIRE  RETIREMENT  FUND 


MEMBERSHIP: 

Active:  115 


Inactive:  94 


CONTIBUTIONS: 

Employer:  $942,048     Employee:  $2,865 
BENEFIT: 

Normal  Retirement  Formula: 

25  years  of  service:  65%  of  compensation,  plus  1%  for 
the  next  5  years,  less  member  offset 
Offset  is  frozen  upon  30  years  of  service 

Normal  Retirement  Benefits: 

Age  50  with  25  years  of  service 

Social  Security  Coverage:  no 

COLA: 

No  COLA 

ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  6.5%         Salary:  3% 

Defined  Contribution  Offset 


■  Liabilities      -  Actuarial  Value      ■  Market  Value 


S28.645.117 


S26.510.482 


$20,000,000  $24,000,000  $28,000,000  $32,000,000 


JOINT  COMMITTEE  ON 
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•  Actuarial  Value  of  Assets 


*  Market  Value  of  Assets 


115% 

110% 

.o 

105% 

1 

100% 

■S 

95% 

90% 

85% 

80% 

111%, 


98% 


2005 


2006  2007 
Year 


2008 


UNIVERSrrY  OF  MO  REIIREMM,  DISABILTTY,  &  DEATH  BENEFTT  PliN 


•  Actuarial  Value  of  Assets 


•  Market  Value  of  Assets 


US 


MEMBERSHIP: 

Active:  17,983 


Inactive:  10,191 


CONTIBUTIONS: 

Employer:  $68,444,616  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

2.2%  of  compensation  times  years  of  service 

Partial  Lump  Sum  Option 

Normal  Retirement  Benefits: 

Age  65  with  5  years  of  service 

Social  Security  Coverage:  yes 

COLA: 

Ad  Hoc  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  8%         Salary:  5% 


VAIin  PARK  FIRE  PROTECTION  DISTRIQ  RETIREMENT  PIANf 

■ 


MEMBERSHIP: 

Active:  26 


Inactive:  7 


CONTIBUTIONS: 

Employer:  $200,000  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

1 .75%  of  compensation  times  years  of  service 
IVIaximum:  30  years  of  service 

Normal  Retirement  Benefits: 

Age  55 

Social  Security  Coverage:  yes 


COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 

Interest  Rate:  7.5%         Salary:  4% 


JOINT  COMMITTEE  ON 
PUBLIC  EMPLOYEE  RETIREMENT  -55- 


•  Actuarial  Value  of  Assets 


*  Market  Value  of  Assets 


us 


110% 
105% 
100% 
95% 
90% 
85% 
80% 
75% 
70% 


107% 


96% 


73% 


2005 


2006  2007 
Year 


2008 


NDMiaREITREMENTPIAN 


» Actuarial  Value  of  Assets 


•  Market  Value  of  Assets 


2006  2007 
Year 


2008 


MEMBERSHIP: 

Active:  17 


Inactive:  3 


CONTIBUTIONS: 

Employer:  $30,000  Employee:  Non-Contributory 
BENEFIT: 

Normal  Retirement  Formula: 

$750  monthly  to  age  65 

Normal  Retirement  Benefits: 

Age  55  with  5  years  of  service 

Social  Security  Coverage:  yes 


COLA: 

No  COLA 


ACTUARIAL  ASSUMPTIONS: 
Interest  Rate:  6% 


JOINT  COMMITTEE  ON  PUBLIC  EMPLOYEE  RETIREMENT  -56- 


Defined  Contribution  Plans 


It  should  be  noted  that  data  included  in  these 
appendices  reflect  PERS  information  from 
plan  year  2008 


C  Defined  Contribution  Plan  Index  J 


Ballwin  Police  Pension  Plan  59 

Bates  County  Memorial  Hospital  Retirement  Plan  59 

Cedar  Hill  Fire  Protection  District  Money  Purchase  Plan  59 

Central  County  Fire  &  Rescue  Pension  Plan  59 

CERF  Administrative  Office  40 1  (a)  Plan  60 

Chesterfield  Retirement  Plan  60 

Community  Fire  Protection  District  Retirement  Plan  60 

CONSOUDATED  WATER  DISTRICT  #C-1  OF  JEFFERSON  COUNTY  60 

Cooper  County  Memorial  Hospital  Retirement  Plan  6 1 

COTTLEVILLE  FiRE  PROTECTION  DISTRICT  RETIREMENT  PLAN  6  1 

County  Employees'  Retirement  Plan  6 1 

Creve  Coeur  Employees  Retirement  Plan  61 

Creve  Coeur  Fire  Protection  District  Retirement  Plan  62 

Des  Peres  Retirement  Plan  62 

Florissant  Employees  Retirement  Plan  62 

High  Ridge  Fire  Protection  District  Pension  Plan  62 

Kansas  City  Elected  Officials  Supplemental  Retirement  Plan  ..  63 

KiRKWooD  Civilian  Employees  Pension  Plan  63 

KiRKWooD  Police  &  Fire  Pension  Plan  63 

Lake  St.  Louis  Fire  Protection  District  Retirement  Plan  63 

Lemay  Fire  Protection  District  Retirement  Plan  64 

Liberty  Hospital  Retirement  Income  Plan  64 

Lincoln  County  Memorial  Hospital  Retirement  Plan  64 

Maryland  Heights  Fire  Protection  District  Pension  Plan  64 

Maryland  Heights  Pension  Plan  65 

Mehlville  Fire  Protection  District  Retirement  Plan  65 

Metro  North  Fire  Protection  District  Retirement  Plan  65 

MidCounty  Fire  Protection  District  Retirement  Plan  65 

Missouri  Higher  Education  Loan  Authority  Pension  Plan  66 

Monarch  Fire  Protection  District  Retirement  Plan  66 

Northeast  Ambulance  &  Fire  Protect  Dist  Retirement  Fund  ...  66 

O'Fallon  Fire  Protection  District  Pension  Plan  66 

Pacific  Fire  Protection  District  Retirement  Plan  67 

Phelps  county  Regional  Medical  Center  Pension  Plan  67 

Pike  County  Memorial  Hospital  Retirement  Plan  67 

PuBUC  Water  Supply  District  #2  of  Jackson  County  67 

PuBuc  Water  Supply  District  #3  of  Jefferson  County  68 

RivERViEW  Fire  Protection  District  Retirement  Plan  68 

Robertson  Fire  Protection  District  Retirement  Plan  68 

Samaritan  Memorial  Hospital  Pension  Plan  68 

Shady  Valley  Fire  Protection  District  40 1  (a)  Plan  69 

Spanish  Lake  Fire  Protection  District  Retirement  Plan  69 

Springdale  Fire  Protection  District  Retirment  Plan  69 

Webster  Groves  Non-Uniformed  Employees  Pension  Plan  69 

Webster  Groves  Pouce  &  Fire  Retirement  Fund  70 

Wentzville  Fire  Protection  District  Retirement  Plan  70 

West  County  EMS  &  Fire  Protection  District  Retirement  Plan  70 
West  Overland  Fire  Protection  District  Retirement  Plan  70 


BALLWIN  POUCE  PENSION  PLANi 


Membership  =  45 

$5,000,000 
$4,000,000 
$3,000,000 
$2,000,000 
$1,000,000 
$0 


FUND  TOTAL 


$4,570,531 


$4,891,285 


$4,000,269 


2005 


2006 


2007 


2008 


CONTRIBUTIONS 
EMPLOYER         m  EMPLOYEE 


$50,000     $100,000    $150,000    $200,000  $250,000 


BATES  COUNTY  MEMORIAL  HOSPITAL  RETIREMENT  PLAN 


Membership  =  201 


FUND  TOTAL 


$8,164,800 


$6,258,926 


2005 


2006 


2007 


2008 


CONTRIBUTIONS 
EMPLOYER        m  EMPLOYEE 


00,000    $400,000    $600,000    $800,000  $1,000,000 


CEDAR  HEI  FIRE  PROTECnON  DISIRia  MONEY  PURCHASE  PIAN 


Membership  =  17 

$1,250,000 
$1,000,000 
$750,000 
$500,000 
$250,000 
$0 


FUND  TOTAL 


$988,317 


$1,124,694 


$795,769 


$795,645 


2005 


2006 


2007 


2008 


CENTRAL  COUNTY  FIRE  &  RESCUE  PENSION  PLAN 


Membership  =  76 

$10,000,000 
$8,000,000 
$6,000,000 
$4,000,000 
$2,000,000 
$0 


FUND  TOTAL 

$9,710,619  $10,629,682 


$8,194,151 


$7,342,443 


2005 


2006 


2007 


2008 


CONTRIBUTIONS 
EMPLOYER       m  EMPLOYEE 


$150,000        $300,000        $450,000  $600,000 


CERF  ADMINISTRATIVE  OFHCE  401(a)  PLAN 


Membership  = 

13 

$300,000 

$250,000 

$200,000 

^10U,UUU  - 

$100,000 

$50,000 

$0 

FUND  TOTAL 


$291,804 


$241,898 


$197,718 


2005 


2006 


2007 


2008 


CONTRIBUTIONS 
EMPLOYER      m  EMPLOYEE 


$35,898 


$36,009  ^ 
$39,950 


$10,000       $20,000       $30,000  $40,000 


CHESTERFIELD  RETIREMENT  PLAN 


Membership  =191 
$10,000,000 . 

$8,000,000 

$6,000,000 

$4,000,000 

$2,000,000 

$oV^ 


FUND  TOTAL 


$7,208,466 


$8,024,311 


$8,942,854 


$6,709,627 


2005 


2006 


2007 


2008 


CONTRIBUTIONS 

LOYEE 


COMMUNITY  FIRE  PROTEOION  DISTRICT  REIIREMENT  PLAN 


Membership  =  58 
$15,000,000 
$12,500,000 
$10,000,000 
$7,500,000 
$5,000,000 
$2,500,000 
$0 


FUND  TOTAL 

$11,967,750  $12,606,705 


$10,049,265 


2005 


2006 


2007 


2008 


:ONTRIBUTIONS 
OYER     m  EMPLOYEE 


CONSOLIDATED  WATER  DISTRICT  HCA  OF  JEFFERSON  COUNTY 


FUND  TOTAL 


$1,640,779 


$1,184,345 


2005 


2006 


2007 


2008 


V 


CONTRIBUTIONS 
YER        m  EMPLOYEE 


COOPER  COUNTY  MEMORIAL  HOSPITAL  RETIREMENT  PLAN 


FUND  TOTAL 


$2,183,238 


2005 


2006 


2007 


2008 


CONTRIBUTIONS 
YER      m  EMPLOYEE 


$192, 152 


$206,339 


$204,098 


$183.404 


$50,000       $100,000       $150,000  $200,000 


COnLEVniE  FIRE  PROTECTION  DISTRIQ  RETIREMENT  PLAN 


Membership  =  47 

$6,000,000 
$5,000,000 
$4,000,000 
$3,000,000 
$2,000,000 
$1,000,000 
$0 


FUND  TOTAL 


$5,713,593 


$4,748,275 


$3,799,900 


2005 


2006 


2007 


2008 


CONTRIBUTIONS 
EMPLOYER      m  EMPLOYEE 


$512,575 


$448,207 


$525,610 


100,000  $200,000  $300,000  $400,000  $500,000  $600,000 


COUNTY  EMPLOYEES'  REnREMENT  PLAN 


Membership  =  6,607 

$12,000,000 . 
$10,000,000 

$8,000,000 

$6,000,000 

$4,000,000 

$2,000,000 
$0 


FUND  TOTAL 


$10,974,193  $10,800,464 


$9,116,572 


$7,282,134 


2005  2006  2007  2008 

Defined  Benefit  Plan:  See  corresponding  individual  plan  page  in  defined  benefit  section 


CONTRIBUTIONS 
OYER      ■  EMPLOYEE 


$0  $300,000        $600,000        $900,000  $1,200,000 


CREVE  COEUR  EMPLOYEES  RETIREMENT  PLAN 


Membership  =  48 


FUND  TOTAL 


$496,487 


$384,873 


2005  2006  2007  2008 

Defined  Benefit  Plan:  See  corresponding  individual  plan  page  in  defined  benefit  section 


CONTRIBUTIONS 
OYER      m  EMPLOYEE 


$0  $25,000         $50,000         $75,000  $100,000 


r 

CONTRIBUTIONS 
-  EMPLOYER     m  EMPLOYEE 

^  $0 


CREVE  COEUR  FIRE  PROIECllOl 


Membership  =  57 
$25,000,000 . 
$20,000,000 
$15,000,000 
$10,000,000 
$5,000,000 

$oU- 


FUND  TOTAL 


$17,066,297 


$19,349,227 


$21,000,661 


2005  2006  2007  2008 

Defined  Benefit  Plan:  See  corresponding  individual  plan  page  in  defined  benefit  section 


DES  PERES  RETIREMENT  PLAN 


Membership  =  150 

$7,500,000 
$6,000,000 
$4,500,000 
$3,000,000 
$1,500,000 
$0 


FUND  TOTAL 

$6,854,160  $7,134,184 


$5,658,128 


2005 


2006 


2007 


2008 


FLORISSANT  EMPLOYEES  PENSION  PLAN 


Membership  =181 


FUND  TOTAL 


$15,572,356 


$11,407,130 


$17,500,000^  $13^837,097 
$15,000,000  \  $11^186,229 
$12,500,000 
$10,000,000 

$7,500,000 

$5,000,000 

$2,500,000 
$0 

2005  2006  2007  2008 

Defined  Benefit  Plan:  See  corresponding  individual  plan  page  in  defined  benefit  section 


fflGH  RIDGE  FIRE  PROTECTION  DISTRIQ  PENSION  PLAN 


Membership  =  35 


$300,000 


FUND  TOTAL 

$289,518 


$200,000 


$100,000 


$0 


2008 


KANSAS  CriYELECIDOFHCMS  SUPPIBIENTAL  RETIREMENT  PLAN 


Membership  =  21 

$1,500,000 . 
$1,200,000 

$900,000 

$600,000 

$300,000 
$0 


FUND  TOTAL 


$1,401,472 


2008 


CONTRIBUTIONS 
OYER    m  EMPLOYEE 


$100  $200  $300  $400 


KIRKWOOD  CIVILIAN  EMPLOYEES  PENSION  PLAN 


Membership  =  170 


FUND  TOTAL 


$15,000,000^      $12,148,056  $^2,791,083  $12,791,083  ^^^^535^7 
$12,500,000 
$10,000,000 

$7,500,000 

$5,000,000 

$2,500,000 
$0 


2005 


2006 


2007 


2008 


CONTRIBUTIONS 
mEMPLOYER     m  EMPLOYEE 


KIRKWOOD  POUCH  &  FIRE  PENSION  PLAN 


FUND  TOTAL 

$28,111,768  $28,111,768  $27,995,694 
^25,232,365   ^^^m     ^^^m  ^^^m 


Membership  =  97 

$30,000,000  ^  $25,232,365 
$25,000,000 
$20,000,000 
$15,000,000 
$10,000,000 
$5,000,000 
$0 


2005 


2006 


2007 


2008 


CONTRIBUTIONS 
^LOYER     m  EMPLOYEE 


lAKE  ST.  LOUIS  FIRE  PROlFCnON  DISTRICT  REITREMENT  PIAN 


Membership  =  10 
$500,000 . 

$400,000 

$300,000 

$200,000 

$100,000 

$oi^ 


FUND  TOTAL 


$401  008  ^^g^gg^ 

$354,565 

I^^M  I^^H 


2005 


2006 


2007 


2008 


V 


J 


CONTRIBUTIONS 
EMPLOYER    m  EMPLOYEE 


LEMAY  FIRE  PROTECTION  DISTRIQ  RETIREMENT  PLAN 


Membership  =  23 

$2,500,000 . 
$2,000,000 
$1,500,000 
$1,000,000 
$500,000 

$0  ^ 


FUND  TOTAL 

$2,157,430  $2,239,810 


$1,727,488 


$1,501,499 


2005 


2006 


2007 


2008 


CONTRIBUTIONS 
LOYER     m  EMPLOYEE 


LIBERTY  HOSPTIAL  RETIREMENT  INCOME  PLAN 


Membership  =  1,326 


FUND  TOTAL 


$75,000,000^  $62,836,986  $62,836,986 

$54,125,542    .^^H      .^^H  $56,777,886 

$60,000,000 
$45,000,000 
$30,000,000 
$15,000,000 

$oU^ 


2005 


2006 


2007 


2008 


LINCOLN  COUNTY  MEMORIAL  HOSPITAL  RETIREMENT  PLAN 


Membership  =  248 

$5,000,000 . 

$4,000,000 

$3,000,000 

$2,000,000 

$1,000,000 

$0  ^ 


FUND  TOTAL 


$3,678,944 


$4,063,930 


$4,595,100 


$3,270,897 


2005 


2006 


2007 


2008 


:ONTRIBUTIONS 
LOYER    -  EMPLOYEE 


$75,000        $150,000       $225,000  $300,000 


MARYLAND  HEIGHTS  FIRE  PROTECTION  DISTRIQ  PENSION  PLAN 


Membership  =  49 

$18,000,000 
$15,000,000 
$12,000,000 
$9,000,000 
$6,000,000 
$3,000,000 
$0 


FUND  TOTAL 


$14,152,619 


$15,118,294 


$16,512,034 


$12,325,683 


2005 


2006 


2007 


2008 


CONTRIBUTIONS 

m  EMPLOYEE 


$200,000        $400,000        $600,000  $800,000 


MARYLAND  HEIGHTS  PENSION  PLAN 


Membership  =  143 


FUND  TOTAL 


$12,000,000  $10,042,030 
$10,000,000 

$8,000,000 

$6,000,000 

$4,000,000 

$2,000,000 

$oU^ 


$11,062,225 


$8,578,823 


2005 


2006 


2007 


2008 


CONTRIBUTIONS 
OYER      m  EMPLOYEE 


$ 

2j 

$3 

MEHLVHIE  FIRE  PROTECTION  DISTRICT  RETIREMENT  PLAN 


Membership  =  17 


$8,400,000 
$7,200,000 
$6,000,000 
$4,800,000 
$3,600,000 
$2,400,000 
$1,200,000 
$0 


FUND  TOTAL 

$7,945,044 


2008 


Defined  Benefit  Plan:  See  corresponding  individual  plan  page  in  defined  benefit  section 


CONTRIBUTIONS 
EMPLOYER       m  EMPLOYEE 


2008 


$0 


$200,000       $400,000       $600,000  $800,000 


METRO  NORTH  FIRE  PROTECDON  DISTRIQ  REDREMENr  PLAN 


Membership  =  15  FUND  TOTAL 

$3,771,884  $3,771,884 

$4,000,000 . 
$3,000,000 
$2,000,000 
$1,000,000 

$0  ^ 


$3,545,993 


$3,029,242 


2005 


2006 


2007 


2008 


MID  COUNTY  FIRE  PROTECDON  DISTRIQ  REIIRMENT  PLAN 


Membership  =  22 

$700,000 . 
$600,000 
$500,000 

$400,000  $294,475 
$300,000 
$200,000 
$100,000 

$oi^ 


FUND  TOTAL 


$620,218 


$294,475 

1 


2005  2006  2007  2008 

V  Defined  Benefit  Plan:  See  corresponding  individual  plan  page  in  defined  benefit  section  m 


r 

CONTRIBUTIONS 
m  EMPLOYER     m  EMPLOYEE 


MISSOURI  fflGHER  EDUCATION  LOAN  AUTHORTTY  PENSION  PLAN 


Membership  =  171 

$8,000,000 
$6,000,000 
$4,000,000 
$2,000,000 
$0 


FUND  TOTAL 

$7,944,640  $7,878,825 


$5,152,415 


2006  2007  2008 

Defined  Benefit  Plan:  See  corresponding  individual  plan  page  in  defined  benefit  section 


CONTRIBUTIONS 
OYER    m  EMPLOYEE 


$150,000       $300,000       $450,000  $600,000 


MONARCH  FIRE  PROHCTION  DISTRIQ  RETIREMENT  PLAN 


Membership  =  123 


$22,298,447 


FUND  TOTAL 

$24,081,918  $24,816,912 


$25,000,000 
$20,000,000 
$15,000,000 
$10,000,000 
$5,000,000 
$0 

2005  2006  2007  2008 

Defined  Benefit  Plan:  See  corresponding  individual  plan  page  in  defined  benefit  section 


CONTRIBUTIONS 

-  EMPLOYEE 


$1,615,000 


$1,530,000  7\ 


$1,260,500  ^ 


$1,232,200  ^ 


NORIHEAST  AMBULANCE  &  FIRE  PROTECnON  DISIRIQ  REimEMENI  FUND 


Membership  = 
$4,000,000 

$3,000,000 

$2,000,000 

$1,000,000 

$0 


FUND  TOTAL 


$3,m240     MQ^theast  Ambulance  & 

Fire  Protection  District 

failed  to  provide  the 

statutorily  required 

reports  for  plan  years 

2007  &  2008. 

2005 


2006 


2007 


2008 


CONTRIBUTIONS 
.OYER      m  EMPLOYEE 


O'FALION  FIRE  PROTECTION  DISTRICT  PENSION  PLAN 


Membership  =  60 


FUND  TOTAL 


$4,629,074 


CONTRIBUTIONS 

LOYEE 


PACIHC  FIRE  PROTECTION  DISTRIQ  RETIREMENT  PLAN 


Membership  =  15 
$300,000 


FUND  TOTAL 


$299,730 


$233,664 


2005  2006  2007  2008 


CONTRIBUTIONS 
LOVER      m  EMPLOYEE 


$35,348 


$28,306 


$26,353 


PHELPS  COUNTY  REGIONAL  MEDICAL  CENTER  PENSION  PLAN 


Membership  =  804 
$50,000,000 

$40,000,000 
$30,000,000 
$20,000,000 
$10,000,000 
$0 


$36,409,197 


FUND  TOTAL 
$39,263,201    ^^^ff;^^  $39,417,487 


2005 


2006 


2007 


2008 


CONTRIBUTIONS 
EMPLOYER     m  EMPLOYEE 


,000       $1,500,000      $2,250,000  $3,000,000 


PIKE  COUNTY  MEMORIAL  HOSPITAL  RETIREMENT  PLAN 


Membership  =  85  FUND  TOTAL 

$3,000,000,      ^,3,3  3,,    ^^^^^^^^^^  $2^80^ 


$2,250,000 
$1,500,000 
$750,000 
$0 


$2,093,983 


PUBUC  WATER  SUPPLY  DISTRICT  #2  OF  JACKSON  COUNTY 


CONTRIBUTIONS 
LOYER     m  EMPLOYEE 


$103,178 


$92,557 


$S8,903 


Membership  =  10 


FUND  TOTAL 


$1,500,000  .  ^jQ^ ^jQ^  175,854 

$1,200,000 

$900,000 

$600,000 

$300,000 

$oU^ 


$1,300,547 


2005 


2006 


2007 


2008 


PUBUC  WATER  SUPPLY  DISTRICT  #3  OF  JEFFERSON  COUNTY 


Membership  = 

11 

$500,000 

$400,000 

$300,000 

$200,000 

$100,000 

$0 

$399,430 


FUND  TOTAL 

$450,314 


$406,912 


$374,759 


2005 


2006 


2007 


2008 


CONTRIBUTIONS 
OYER     m  EMPLOYEE 


2oom 

200m 


$22,000 


^26.580 


$10,000 


$20,000 


$30,000 


RIVERVIEW  HRE  PROTECTION  DISTRIQ  RETIREMENT  PLAN 


Membership  =  22 
$5,000,000 . 

$4,000,000 

$3,000,000 

$2,000,000 

$1,000,000 

$0  ^ 


FUND  TOTAL 


$3,755,593 


$4,278,610 


$3,052,185 


$2,953,895 


2005 


2006 


2007 


2008 


CONTRIBUTIONS 
EMPLOYER      m  EMPLOYEE 


ROBERTSON  FIRE  PROTECTION  DISTRICT  RETIREMENT  PLAN 


Membership  =  42 

$10,000,000 . 
$8,000,000 
$6,000,000 
$4,000,000 
$2,000,000 
$0 


$7,540,166 


FUND  TOTAL 

$8,437,720  $8,654,101 


2005 


2006 


2007 


2008 


SAMARITAN  MEMORIAL  HOSPTTAL  PENSION  PLAN 


FUND  TOTAL 


$2,928,155 


$2,498,205 


2005 


2006 


2007 


2008 


CONTRIBUTIONS 
EMPLOYER       m  EMPLOYEE 


$0  $100,000        $200,000        $300,000  $400,000 


SHADY  VALLEY  FIRE  PROTECTION  DISTRICT  401(a)  PLAN 


Membership  =  12 

$80,000  n 
$60,000 
$40,000 
$20,000 
$0 


FUND  TOTAL 

$75,464 


2008 


CONTRIBUTIONS 
LOYER     -  EMPLOYEE 


$0  $5,000         $10,000        $15,000  $20,000 


SPANISH  LAKE  FIRE  PROTECTIQN  DISTRia  RETIREMENT  PLAN 


Membership  =  21 

$6,000,000 . 

$5,000,000 

$4,000,000 

$3,000,000 

$2,000,000 

$1,000,000 


FUND  TOTAL 


$4,715,477 


$5,179,143  $5,523,630 


$4,039,624 


$0\^ 


2005  2006  2007  2008 


CONTRIBUTIONS 
EMPLOYER         m  EMPLOYEE 


SPRINGDALE  FIRE  PRGTECTIGN  DISTRIQ  RETIREMENT  PLAN 


Membership  =  16 

$250,000 
$200,000 
$150,000 
$100,000 
$50,000 
$0 


FUND  TOTAL 

$242,276 


2008 


ONTRIBUTIONS 
OYER     m  EMPLOYEE 


$53,000 


$0  $15,000        $30,000        $45,000  $60,000 


WEBSTER  GROVES  NON-UNIFORMED  EMPLOYEES  PENSION  PLAN 


Membership  =  70 

$6,000,000 . 

$5,000,000 

$4,000,000 

$3,000,000 

$2,000,000 

$1,000,000 

$0¥- 


FUND  TOTAL 


$4,507,430  ^^'7^^'^^^ 


$5,535,852  $5,382,119 


2005  2006  2007  2008 


CONTRIBUTIONS 
■  EMPLOYER      ■  EMPLOYEE 


WEBSTER  GROVES  POUCE  &  HRE  RETIREMENT  FUND 


Membership  =  84 

$18,000,000 
$15,000,000 
$12,000,000 

$9,000,000 

$6,000,000 

$3,000,000 

$oH^ 


FUND  TOTAL 

$16,994,295  $17,616,548  $16,797,190 


2005 


2006 


2007 


2008 


WENTZVUIE  FIRE  PROTECTION  DISTRIQ  RETIREMENT  PLAN 


Membership  =  40 


$300,000 
$250,000 
$200,000 
$150,000 
$100,000 
$50,000 
$0 


FUND  TOTAL 

$275,117 


2008 


CONTRIBUTIONS 

LOYEE 


$346,172 


WESTCOUMEMS&FffiEPR(MCTIONDISTRICTREIlREMENTPIAN 


Membership  =  66 

$15,000,000  ^  $12,537,404 
$12,000,000 

$9,000,000 

$6,000,000 

$3,000,000 
$0 


FUND  TOTAL 

$14,178,248  $14,714,558 


2005 


2006 


2007 


2008 


CONTRIBUTIONS 
.OYER     m  EMPLOYEE 


WEST  OVERIAND  FIRE  PROTECTION  DISTRIQ  REIIREMENT  PLAN 


Membership  =  20 
$8,000,000 

$6,000,000 

$4,000,000 

$2,000,000 

$0^ 


FUND  TOTAL 


$6,707,246 


$7,255,632 


$5,777,688 


$5,032,806 


2005  2006  2007  2008 

Defined  Benefit  Plan:  See  corresponding  individual  plan  page  in  defined  benefit  section 


CONTRIBUTIONS 
LOYER    m  EMPLOYEE  , 


00,000      $200,000      $300,000  $400,000 


